
Sent: Friday, March 14, 2008 10:43 AM
To: LHD Directors and Personnel Staff
 
Attached is a note addressing the coding/billing trainings with suggestions for increases.  Please contact our department with any questions.  Thanks
3/14/08






















To: LHD Directors









Re: Coding and Billing




















As the coding and billing trainings that Libby Sammons conducted are nearing the

end, we realize there needs to be a way in which we can recognize the employees

that will be identified as a Coding Specialists.  After review, we do not feel it 
warrants establishing a new classification.  However, there is a need to address 

these employees that are responsible for these duties.  We recommend the 
following options to allow these employees to be reimbursed for these additional
duties.












Upon assuming this duty with proven competency, you may submit an In-Range

Adjustment request letter accompanied with an updated job description reflecting

the accountability of this duty.  You may give the employee up to a 5% in-range 
adjustment on their salary for the absorption of this duty.  Please see 902 KAR 
060, Section 5.

After the employee has completed the classes and passed the coding/billing test,

they may be given a lump sum merit payment ranging from 1% to 8% per 
regulation 902 KAR 8:060, Section 10.  We recommend a 5% lump sum payment

after passing of the coding/billing test and a one time reimbursement for the cost 
of the test.  However, please keep in mind if the employee has already received a 
lump sum payment during the evaluation period, they cannot exceed 8%.  For 
example:  If you submit a lump sum request for completion of this program for a

5% and an employee had already obtained a lump sum payment for that amount 
within their evaluation period, you could only give them 3%.  The regulations do 
have to apply to this reward.

This is only a suggestion and truly the decision of each Director as they deem 
appropriate.  We will support the decision of each individual agency as they see 
fit, but we believe this training will benefit the health departments for years to 
come.























Sincerely,






















Ron Horseman
