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KENTUCKY

SENIOR COMMUNITY SERVICE EMPLOYMENT PROGRAM

STATE PLAN

2008-2011
Section 1.  Purpose of the State Plan.  The 2008-2011 State Senior Community Service Employment Program (SCSEP) Plan outlines the strategy that Kentucky will implement to train and prepare the low-income older population to enter or re-enter the workforce.  Governor Steven L. Beshear has designated the Kentucky Department for Aging and Independent Living to develop and submit the SCSEP State Plan on behalf of the Commonwealth of Kentucky.  

Demographic and economic estimates for the labor market have been studied to determine the changing needs of the state’s workforce.  These trends and projections are considered when developing strategies to assure the successful operation of SCSEP so that Kentucky will accomplish the program goals and improve the skills and employment prospects for older workers.  
The plan has been developed in collaboration with representatives of national grantees operating in Kentucky, sub-grantees and Workforce Development to promote performance improvement in serving the designated population.  Partnerships exist with One-Stop Career Centers and WIA programs, which have proven effective in preparing the participants with labor skills needed in today’s market.  Cooperative efforts will also continue with local health departments, community colleges and other agencies.   
Longer-term changes to the design of the state’s program include recruiting a wider pool of host agencies that offer more diverse training skills for SCSEP participants and enhance training to acquire computer skills, documentation and job search skills that will help participants keep pace with the demands of the future workforce.  Emphasis will also be placed on education, outreach and public relations.  A more effective use of local media sources is planned to create a greater awareness of SCSEP and participants successes which will aid in recruitment of additional host agencies and low-income older adults being made aware of the opportunities available through the program.  Another approach will be to promote SCSEP through other social service agencies, including LIHEAP, commodity distributions and development of a solid referral base.  
Section 2.  Involvement of Organizations and Individuals.  Kentucky has sought the involvement, advice and recommendations of representatives from multiple organizations and individuals as required in Section 503(a)(2) of the 2006 OAA Amendments.  The Kentucky SCSEP resides in the Kentucky Department for Aging and Independent Living which is the State Unit on Aging.  DAIL works closely with the appropriate Area Agencies on Aging and the Kentucky Resource Market (ADRC) to provide information about SCSEP, other programs and services available to older Kentuckians.  The Kentucky Resource Market is also provided through DAIL and the Department for Mental Health and Mental Retardation in partnership with regional Area Agencies on Aging and the ARC of Kentucky.  The State SCSEP maintains a working relationship with the State Workforce Investment, as well as the sub-projects collaborate with the local WIA boards and serve as board members in some areas.  Invitations to participate in the development of the plan were mailed to include the local Departments for Community Based Services, Departments for Health and Family Services, area development districts, community action agencies, Vocational Rehabilitation, WIA One-Stop Career Centers, transportation programs, Department for Employment and Training, senior center directors, employers, host agencies, unemployed older adults and participants.  Attachment D in the appendix includes an invitation to the required parties requesting their participation in the development of the State Plan.  
Section 3.  Solicitation and Collection of Public Comments.  Public comments are sought on a regional basis to include correspondence, public forums, websites, and meetings to ensure that any interested individual or organization has an opportunity to comment on the SCSEP State Plan.  Letters, needs assessments and recommendations forms were distributed to community partners for solicitation of comments to be incorporated into the plan.  The plan will be distributed to all partners within the service areas and may be included on Area Agencies on Aging websites.  The plan will also be shared with host agencies.  All individuals and agencies are encouraged to comment and make additional recommendations.  A public hearing will be conducted on June 19, 2008, by the Department for Aging and Independent Living for the State Aging Plan and the State SCSEP Plan.  A draft of the State SCSEP Plan will be posted on DAIL’s website to solicit comments from any individual or organization.  Documentation of solicitation is Attachment C in the appendix.   
Section 4.  Basic Distribution of SCSEP Positions with the State.  


a.
Location of Positions.  The Department for Aging and Independent Living has established and continually maintains a working relationship with the Senior Community Service Employment Program (SCSEP) national grantees in Kentucky.  The national sponsors in Kentucky are AARP, Experience Works, and the National Council on Aging.  The slot distribution for Kentucky is as follows:  



AARP



(129)



Experience Works 

(438)



National Council on Aging
(302)



State



(223)


See Attachment A for Kentucky’s proposed Equitable Distribution Report for PY 2008, in accordance with Section 508 of the 2006 OAA Amendments.  In terms of identifying areas in Kentucky that are over-served or under-served, please refer to Appendix B which identifies Kentucky’s service delivery areas by Area Agencies on Aging.  


The most under-served area is Pennyrile which serves the counties of Caldwell, Christian, Crittenden, Hopkins, Livingston, Lyon, Muhlenberg, Todd, and Trigg.  The goal per the ED Report is a total of 68 authorized positions.  DAIL and Experience Works (EW) are the only SCSEP sponsors serving the area with a total of 62 positions thus showing a deficit of (6) slots.  

Northern Kentucky, comprised of the counties of Boone, Campbell, Carroll, Gallatin, Grant, Kenton, Owen and Pendleton, is the second most under-served area with a deficit of five (5).  The National Council on Aging (NCOA) is the only sponsor in Northern Kentucky with a total of 55 allocated slots.  


The most over-served area is Bluegrass, consisting of Anderson, Bourbon, Boyle, Clark, Estill, Fayette, Franklin, Garrard, Harrison, Jessamine, Lincoln, Madison, Mercer, Nicholas, Powell, Scott and Woodford Counties, with a goal of 134.  The SCSEP sponsors serving the Bluegrass area are NCOA, EW, and DAIL with a total of 146 positions.  The area is currently over-served by 9 positions.  


The second most over-served area is Lake Cumberland which includes the counties of Adair, Casey, Clinton, Cumberland, Green, McCreary, Pulaski, Russell, Taylor and Wayne.  Experience Works is the only grantee serving the Lake Cumberland area with 92 slots, thus over-serving the area by five (5) positions.  


The Department for Aging and Independent Living will work with the national grantees and sub-grantees in Kentucky to reach equitable distribution.  The discrepancy will be lessened through frequent communication and further negotiation with national sponsors.  Equitable Distribution will be achieved through attrition and unsubsidized employment of participants.  The goal is to reach complete ED by FY 2010-2011.  The most recent ED report is attached as an appendix.  

b.
Rural and Urban Populations.  The definition provided in 20 CFR 641.140 of the Interim Final Rule on Performance Accountability and made operational in the SCSEP Performance and Results Quarterly Progress Report (SPARQ) determines the designation of rural, which includes areas not designated as metropolitan statistical areas by the Census Bureau.  The total population of Kentucky per the 2000 Census is 4,241,474.  There are eight designated Metropolitan Statistical Areas in Kentucky that include the Kentucky counties of Boone, Campbell, Gallatin, Grant, Kenton, Pendleton, Christian, Henderson, Boyd, Carter, Greenup, Bourbon, Clark, Fayette, Jessamine, Madison, Scott, Woodford, Bullitt, Jefferson, Oldham, and Daviess.  The majority of the counties in Kentucky are designated rural.  Jefferson County has the greatest percentage of urban persons with a total population of 709,264.  Robertson County has the least with 2,202.  All areas of Kentucky are served equitably regardless of their designated rural or urban status.  

The current information available regarding services to both rural and urban areas shows that educational levels, availability of services, host agencies, and transportation does not appear to significantly affect the outcome of SCSEP participants regarding host agency assignments and unsubsidized placements except for the relatively small percentage of SCSEP eligible individuals in geographically and/or culturally isolated areas that are difficult to reach using traditional methods.  Pockets of under-served rural areas exist predominantly in eastern and western Kentucky where there are limited available host agencies, transportation alternatives or employment prospects.  It should be noted that there are few employers in these area which makes identifying unsubsidized employment opportunities for SCSEP participants challenging.   In these areas, less traditional methods will be utilized to obtain host agencies, employers, transportation and other supportive services that will include requesting assistance from local community/business leaders, veterans targeted in collaboration with One-Stop veterans representatives, VFW organizations, and partnering with neighborhood organizations and faith-based institutions.  


c.
Specific Population Groups.  Section 518(b) of the Older Americans’ Act requires that state plans provide information about relative distribution of eligible individuals that must be given priority for participation in SCSEP.  Priority is given to those who qualify based on one or more of the criteria.  The following are the criteria and Kentucky’s year-to-date performance for the third quarter to these populations:  
· Are aged 65 years or older – 43%
· Have a disability – 15% 

· Have limited English proficiency or low literacy skill - 7% 

· Reside in a rural area – 80%
· Are veterans or their spouses who meet the requirements of the Jobs for Veterans Act, 38U.S.C. sec. 4215(a)(1) – 17%
· Have low employment prospects – 66%
· Have failed to find employment after utilizing services provided under Title I of WIA – 12%
· Are homelessness or at risk for homelessness – 8%.


Other populations identified in Section 503(a)(5)(C) of the statute areas follows:  
1. “Greatest Economic Need” are those persons at 0% to 125% of the Federal Poverty Guidelines.  

2. “Minorities” including American Indian or Alaskan Native, Asian, Black or African American, Hispanic or Latino American and Native Hawaiians or other pacific Islanders.  

3. “Greatest Social Need” which is caused by non-economic factors including persons with disabilities, language barriers, and cultural, social or geographical isolation.  

The SCSEP sponsors in Kentucky intend to work together to serve those with eligibility priorities through recruitment, subsidized employment, transition in to unsubsidized employment and outreach as well as referral to appropriate services.  

The Kentucky SCSEP serves at least the minimum number or minority participants in correlation with the minority population of the counties in the allocated areas.  Recruitment efforts will be made to reach individuals with the greatest social needs by contacting social service agencies, vocational rehabilitation organizations, career centers, etc.  Kentucky has successfully used local media and “word of mouth” to inform individuals of the opportunities available through SCSEP.  Local staffs assume an important role in reaching the most in need.  Local community knowledge allows them to produce positive recruitment outcomes for priority groups.  Management regularly reviews sub-project data on SPARQ to ensure priority groups are being adequately served.    

Section 5.  Supporting Employment Opportunities for Participants.  The industries with high growth projections are computer and mathematical occupations, physical and occupational therapist assistants and aides, healthcare support occupations, office and administrative support occupations, and production occupations with other occupations showing high opening and growth rates in particular regions of the state.  The local economies are considered when determining the occupations for which participants are trained.  High growth jobs in industry may not be available in all service areas or suitable for SCSEP participants.  Occupations that Kentucky has successfully trained participants to meet the local demands include home health aides, certified nursing assistants, truck or van drivers, security guards, receptionists, clerical staff, sales staff, customer service representatives, cashiers, hospitality and food service.  
The majority (66%) of SCSEP participants have low employment prospects.  Typical skills that eligible individuals possess include manual labor, food service, housekeeping, and driving.  Participants, in general, may be lacking current marketable skills, especially in the area of technology.  However, when monitoring on-site, many participants have stated a desire to obtain or further their training in working with computers.  Host agencies are providing training opportunities in areas that will be marketable to the participants in the areas of clerical, adult daycare and homecare aides, drivers, food service, and custodial, etc.  Specialized trainings with local non-profit agencies will be provided as desired by participants to include CPR, computer and computer applications skills, etc.  Sub-grantees have established linkages with One-Stop Career Centers to assist in training participants on topics such as resume preparation, as well as computer classes.  
Section 6.  Increasing Participant Placement in Unsubsidized Employment and Employer Outreach.  It is the goal of the Kentucky SCSEP to train participants with skills that will allow opportunities for long-term unsubsidized employment.  Current and projected employment opportunities and the necessary skills required to secure employment have direct implications for the types of host agencies that are recruited to participate in SCSEP.  Kentucky will achieve the goal of securing long-term unsubsidized employment by encouraging host agencies to hire participants, staying informed about local businesses and employment opportunities, and participating in local and state Workforce Investment Boards and Chambers of Commerce.  SCSEP sub-grantees routinely meet with local and regional employers to discuss the SCSEP, listen to the employer’s needs, analyze the skills required, and identify potential training to prepare participants for securing employment in these positions.  One-on-one contacts are the basis for developing training strategies with the employer to enhance the skills of the participant so that they may obtain the knowledge necessary to advance their careers.  Staff will meet with human resource directors to determine the jobs that may provide opportunities for advancement.  SCSEP staff will work with employers to develop on-the-job experience contracts, or directly fill jobs, and establish or maintain partnerships.  

Sub-grantees also utilize online programs, as well as the WIA system, to access information about high-growth jobs in the local areas, along with required skills, and training needed to secure those jobs.  Once identified, outreach efforts will be made to those employers whose businesses are in high-growth occupations.  Participants’ individual employment plans (IEPs) will be developed to outline training goals consistent with available job opportunities that will enable participants to learn marketable skills.  Frequent contact with local employers by SCSEP staff enables participants to be made aware of employer outreach efforts such as job fairs and other networking activities that may prove beneficial in securing desirable employment.  Grantees and sub-grantees will promote SCSEP through meetings, seminars, presentations, etc., to inform the public, including potential employers, about SCSEP and the advantages of hiring older workers.  
Kentucky has surpassed and will attempt to continue meeting or exceeding the unsubsidized placement/entered employment goals determined by the U.S. Department of Labor through continuous outreach efforts and relevant training of participants.  The state grantee will utilize the SPARQ database, as well as technical assistance visits with sub-grantees, to monitor and analyze the sub-grantees’ performance and the state’s progression toward meeting the negotiated goals.  
Section 7.  Community Service Needs.  The grantees and sub-grantees operating in Kentucky work closely with area agencies on aging, community leaders, local government officials, adult day and senior center directors, transportation directors, nutrition programs and older adults to identify the specific unmet needs and services that lack financial means or manpower in local communities.  Area Agencies on Aging conduct public forums annually, and more frequently in some areas, to ensure the community has opportunities throughout the year to become involved in SCSEP and other programs serving the older population.  
The Department for Aging and Independent Living and the AAAs collaborated with the University of Kentucky in conducting the Kentucky Elder Readiness Initiative (KERI) surveys and forums in all area development districts to identify the future needs of the individual communities.  As a whole, the survey respondents identified that among the top three important options in preparing for the Baby Boom population was to “increase employment options for elders.”  Also, of significant concern, was to “place major emphasis on developing business and second career opportunities for elders.”  The preliminary report included a perceived need for long-term support for persons with disabilities, transportation services, community support, and residential services, among others.  The individual district results from KERI will also be utilized when determining community service needs.  A copy for the Kentucky Elder Readiness Initiative Preliminary Statewide Report is included as Attachment E.  
Service projects are based upon individual community needs.  Host agencies are recruited that can provide training of desired skills of the participants while addressing the unmet needs in the local communities.  Participants will be informed of the employment needs in their communities and available training opportunities.  

Prior performances of host agencies are also considered in addition to the types of training available when determining community service assignments.  Recruitment of host agencies is ongoing to secure a broader range of employment skills training.   
Section 8.  Coordination with Other Programs, Initiatives and Entities.  An active partnership is in place across Kentucky between SCSEP, One-Stop Career Centers, and Workforce Investment Boards (WIB).  WIB meetings ensure up-to-date information about WIA activities and opportunities for SCSEP to partner with the One Stop delivery system.  One-Stops are making appropriate referrals to SCSEP, as well as SCSEP directs those that are not eligible for SCSEP to One-Stop Career Centers.  Host agencies and sub-grantees have excellent working relationships with the local WIA programs and sub-grantees may serve as members of local workforce investment boards.  Sub-grantees register all participants with the One-Stop Career Centers and often co-enroll individuals so that the participants can benefit from both programs.  Sub-grantees utilize training services available through WIA and partner with One-Stop Career Center staff on employment strategies.  Some SCSEP participants are assigned to the local one-stops to assist with administrative duties and provide valuable assistance to the Workforce Investment Boards while obtaining enhanced training for unsubsidized employment.  The WIA Mobile Job Center assists SCSEP participants with enrollment and updating current information with Employment Services.  SCSEP staffs assist One-Stops by providing presentations to clients on various topics to increase their chances of obtaining and retaining employment, and assisting with outreach to more rural residents of the state.  Other collaborative efforts include accessing One-Stops for job orders, labor market information, and coordination on intensive services and training needed by specific participants, and other resources of value to SCSEP.  SCSEP and One-Stops collaborate on joint training activities and job fairs, and work together to engage the community in initiatives that will support the local community interests and needs.  
SCSEP has strong ties with Area Agencies on Aging and AAA funded programs, as well as some AAAs contract with DAIL as SCSEP sub-grantees.  Other activities that are being carried out in the project areas under other titles of the Older Americans’ Act include the senior nutrition program, senior citizens’ centers, Title VII Elder Abuse and Aging and Disability Resource Markets (ADRM/ADRC).  Many of the senior centers provide excellent training opportunities for participants and space for meetings and trainings.  The nutrition programs work closely with SCSEP as host agencies, training providers and a resource for nutrition and transportation needs.  Some of the more innovative host agency assignments have occurred in collaboration with the aging network and have resulted in permanent employment for participants.  
Continued coordination and cooperative efforts are made to work with other agencies to benefit the SCSEP Program.  Collaborative arrangements are formed or strengthened to achieve a mutually beneficial outcome.  A cooperative relationship with vocational rehabilitation enables assistance for participants with disabilities and gives vocational rehabilitation a training/job development alternative for its older clients.  Agencies are recruited to meet a specific need, such as when a participant with a drug abuse problem is placed with a faith-based host agency that can provide drug counseling on-site.  These activities link organizations that provide services to older Kentuckians with limited incomes and disabilities to agencies providing employment and training services in order to better coordinate SCSEP with existing programs and increase the opportunity of employment.  Among the many collaborations that exist with other public and private entities and programs providing services to older Kentuckians, are the Department of Employment Services, health departments, senior citizens centers, adult day programs, transportation programs, weatherization programs, community developers, Area Agencies on Aging, One-Stop Career Centers, Red Cross, elder nutrition sites, senior companion programs, University of Kentucky’s Older Workers Program Council, JTPA, Job Corps, and Human Services Board.  
The Kentucky SCSEP partners with vocational rehabilitation as a referral source and a resource for needed information for the program and participants.  SCSEP also collaborates with adult education programs by providing host agency opportunities and reviewing available classes for appropriate participants.  Other collaborations include community colleges, technical schools, and remedial education for participants.  

Continued collaboration efforts will be made between SCSEP staff and veterans’ representatives based at One-Stops.  Mutual referrals of veterans will assist in recruitment of veterans as SCSEP participants.  Economic development agencies can also provide information on local labor market trends and forecast, keeping SCSEP staff current about new employers and connecting staff with employers with job openings.  The sub-grantee in the Lincoln Trail area anticipates involvement in the WIRED Initiation during the new program year.  

The Kentucky SCSEP program will collaborate with other SCSEP sponsors in the state to make referrals when a participant would be better served by another sponsor.  Staff will take action to encourage and further improve coordination to include working together to engage the business community in joint WIA/SCSEP initiatives that support local business interests; customizing solutions for participants through expanded collaboration with the WIA system and its partners; and increased co-enrollments between WIA and the SCSEP.  Grantees will continue to utilize government agencies, faith-based and community based organizations, employers and other entities when leveraging resources to meet the individual needs of participants.  Increased working linkages with WIA and the One Stop Career Centers at the state level are ongoing:  

Section 9.  Avoidance of Disruptions in Service.      The grantee will comply with the statutory requirement to avoid disruptions to participants.  In the event that a new Census data indicates that there has been a shift in the location of the eligible population or when an over-enrollment occurs, a gradual shift of allocated slots will be made from counties with vacancies that are over-served to under-served counties.  Current participants will also be encouraged to move into unsubsidized employment to make positions available for those individuals that are eligible in areas where there has been an increase in the eligible population.  
Grantees and sub-grantees will not transfer positions from one geographic area to another without notifying the Kentucky state grantee.  The grantee will submit in writing any proposed changes in distribution of slots that occur after submission of the Equitable Distribution Report to the Federal Project Officer for approval.  The grantee consults with other grantees and sub-projects about distribution of slots prior to submitting the Equitable Distribution Report or any proposed changes to the Federal Project Officer.  No participant transfers will take place without final approval from the Department of Labor’s Grant Officer.  
Section 10.  Improvement of SCSEP Services.  In Kentucky, the SCSEP is the only employment resource available to serve specifically low-income older workers.  Many lower income seniors are unlikely to find work without the support provided through SCSEP.  The need for employment for the older population was documented through the KERI surveys as a concern in Kentucky communities.  As the older segment of the population expands disproportionately with the younger population, it is expected that services for the elderly will create a burden in many communities.  It is imperative to the well-being of many older Kentuckians that SCSEP promotes incentives to continue working.  Kentucky will seek to improve SCSEP services by enhancing employment training and retraining programs.  SCSEP continues to be the foremost federal program to accomplish these goals.  Providing low-income older workers with the tools, training and services needed to move from unemployed to a SCSEP community service assignment to an unsubsidized job is a role that DAIL and other grantees operating in Kentucky are uniquely qualified to fill.  

To ensure that SCSEP remains a vital component of workforce services available to older Kentuckians, the Kentucky SCSEP proposes to collaborate closely with WIA and other workforce partners to provide exceptional and non-duplicative services to low-income older workers; to enhance employer partnerships to provide training targeted to high growth jobs; continue to expand or create, through SCSEP participants, community services that enable local organizations to provide improved services, especially during times of economic hardship; and ensure through outreach and education that the contributions older workers make to the economic stability of the state and nation are understood and appreciated.  
Section 11.  Appendices.  
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ATTACHMENT A

	
	
	
	
	
	
	
	
	
	

	
	SCSEP Equitable Distribution Report

	
	Please fill in the number of PY 2008 authorized positions by county for Kentucky and for each national grantee within the state.  Totals and differences will calculate automatically.  

	
	 
	Distribution
	Equitable
	 
	 
	Experience
	 
	 
	 

	
	County
	Factor
	Share
	State
	AARP
	Works
	NCOA
	Totals
	Difference

	
	Adair County, KY
	0.0074
	8
	 
	 
	8
	 
	8
	0

	
	Allen County, KY
	0.0062
	7
	 
	 
	8
	 
	8
	1

	
	Anderson County, KY
	0.0030
	3
	4
	 
	 
	 
	4
	1

	
	Ballard County, KY
	0.0028
	3
	3
	 
	 
	 
	3
	0

	
	Barren County, KY
	0.0131
	14
	 
	 
	14
	 
	14
	0

	
	Bath County, KY
	0.0045
	5
	 
	 
	 
	5
	5
	0

	
	Bell County, KY
	0.0138
	15
	4
	 
	11
	 
	15
	0

	
	Boone County, KY
	0.0078
	9
	 
	 
	 
	6
	6
	-3

	
	Bourbon County, KY
	0.0041
	5
	 
	 
	 
	5
	5
	0

	
	Boyd County, KY
	0.0130
	14
	 
	 
	 
	15
	15
	1

	
	Boyle County, KY
	0.0074
	8
	2
	 
	6
	 
	8
	0

	
	Bracken County, KY
	0.0024
	3
	3
	 
	 
	 
	3
	0

	
	Breathitt County, KY
	0.0075
	8
	4
	 
	4
	 
	8
	0

	
	Breckinridge County, KY
	0.0059
	7
	7
	 
	 
	 
	7
	0

	
	Bullitt County, KY
	0.0074
	8
	 
	 
	8
	 
	8
	0

	
	Butler County, KY
	0.0043
	5
	3
	 
	2
	 
	5
	0

	
	Caldwell County, KY
	0.0054
	6
	4
	 
	 
	 
	4
	-2

	
	Calloway County, KY
	0.0084
	9
	6
	 
	 
	 
	6
	-3

	
	Campbell County, KY
	0.0129
	14
	 
	 
	 
	14
	14
	0

	
	Carlisle County, KY
	0.0016
	2
	3
	 
	 
	 
	3
	1

	
	Carroll County, KY
	0.0030
	3
	 
	 
	 
	2
	2
	-1

	
	Carter County, KY
	0.0099
	11
	 
	 
	 
	11
	11
	0

	
	Casey County, KY
	0.0073
	8
	 
	 
	8
	 
	8
	0

	
	Christian County, KY
	0.0140
	15
	1
	 
	15
	 
	16
	1

	
	Clark County, KY
	0.0067
	7
	 
	 
	 
	8
	8
	1

	
	Clay County, KY
	0.0125
	14
	4
	 
	10
	 
	14
	0

	
	Clinton County, KY
	0.0050
	6
	 
	 
	6
	 
	6
	0

	
	Crittenden County, KY
	0.0033
	4
	4
	 
	 
	 
	4
	0

	
	Cumberland County, KY
	0.0041
	4
	 
	 
	5
	 
	5
	1

	
	Daviess County, KY
	0.0206
	23
	2
	 
	21
	 
	23
	0

	
	Edmonson County, KY
	0.0045
	5
	3
	 
	2
	 
	5
	0

	
	Elliott County, KY
	0.0033
	4
	 
	 
	 
	4
	4
	0

	
	Estill County, KY
	0.0058
	6
	 
	 
	6
	 
	6
	0

	
	Fayette County, KY
	0.0333
	36
	3
	 
	 
	34
	37
	1

	
	Fleming County, KY
	0.0050
	5
	5
	 
	 
	2
	7
	2

	
	Floyd County, KY
	0.0156
	17
	1
	 
	 
	16
	17
	0

	
	Franklin County, KY
	0.0083
	9
	6
	 
	 
	5
	11
	2

	
	Fulton County, KY
	0.0030
	3
	5
	 
	 
	 
	5
	2

	
	Gallatin County, KY
	0.0018
	2
	 
	 
	 
	2
	2
	0

	
	Garrard County, KY
	0.0040
	4
	5
	 
	 
	 
	5
	1

	
	Grant County, KY
	0.0039
	4
	 
	 
	 
	3
	3
	-1

	
	Graves County, KY
	0.0116
	13
	8
	 
	3
	 
	11
	-2

	
	Grayson County, KY
	0.0077
	8
	4
	 
	5
	 
	9
	1

	
	Green County, KY
	0.0047
	5
	 
	 
	6
	 
	6
	1

	
	Greenup County, KY
	0.0092
	10
	 
	 
	 
	11
	11
	1

	
	Hancock County, KY
	0.0020
	2
	1
	 
	1
	 
	2
	0

	
	Hardin County, KY
	0.0129
	14
	5
	 
	9
	 
	14
	0

	
	Harlan County, KY
	0.0150
	16
	11
	 
	6
	 
	17
	1

	
	Harrison County, KY
	0.0048
	5
	 
	 
	 
	5
	5
	0

	
	Hart County, KY
	0.0069
	8
	5
	 
	3
	 
	8
	0

	
	Henderson County, KY
	0.0086
	9
	1
	 
	8
	 
	9
	0

	
	Henry County, KY
	0.0038
	4
	 
	 
	 
	4
	4
	0

	
	Hickman County, KY
	0.0018
	2
	3
	 
	 
	 
	3
	1

	
	Hopkins County, KY
	0.0123
	13
	4
	 
	9
	 
	13
	0

	
	Jackson County, KY
	0.0061
	7
	3
	 
	4
	 
	7
	0

	
	Jefferson County, KY
	0.1197
	131
	 
	129
	 
	 
	129
	-2

	
	Jessamine County, KY
	0.0048
	5
	 
	 
	 
	6
	6
	1

	
	Johnson County, KY
	0.0087
	10
	 
	 
	 
	10
	10
	0

	
	Kenton County, KY
	0.0192
	21
	 
	 
	 
	22
	22
	1

	
	Knott County, KY
	0.0069
	8
	5
	 
	 
	 
	5
	-3

	
	Knox County, KY
	0.0160
	18
	 
	 
	18
	 
	18
	0

	
	Larue County, KY
	0.0041
	5
	3
	 
	2
	 
	5
	0

	
	Laurel County, KY
	0.0168
	18
	2
	 
	17
	 
	19
	1

	
	Lawrence County, KY
	0.0067
	7
	 
	 
	 
	8
	8
	1

	
	Lee County, KY
	0.0042
	5
	 
	 
	5
	 
	5
	0

	
	Leslie County, KY
	0.0058
	6
	3
	 
	3
	 
	6
	0

	
	Letcher County, KY
	0.0104
	11
	8
	 
	 
	4
	12
	1

	
	Lewis County, KY
	0.0055
	6
	4
	 
	 
	2
	6
	0

	
	Lincoln County, KY
	0.0092
	10
	7
	 
	3
	 
	10
	0

	
	Livingston County, KY
	0.0031
	3
	2
	 
	 
	 
	2
	-1

	
	Logan County, KY
	0.0089
	10
	 
	 
	10
	 
	10
	0

	
	Lyon County, KY
	0.0032
	4
	2
	 
	 
	 
	2
	-2

	
	Madison County, KY
	0.0167
	18
	 
	 
	 
	19
	19
	1

	
	Magoffin County, KY
	0.0065
	7
	 
	 
	 
	7
	7
	0

	
	Marion County, KY
	0.0031
	3
	 
	 
	5
	 
	5
	2

	
	Marshall County, KY
	0.0120
	13
	5
	 
	8
	 
	13
	0

	
	Martin County, KY
	0.0063
	7
	 
	 
	 
	9
	9
	2

	
	Mason County, KY
	0.0058
	6
	7
	 
	 
	 
	7
	1

	
	Mc Cracken County, KY
	0.0085
	9
	6
	 
	3
	 
	9
	0

	
	Mc Creary County, KY
	0.0050
	6
	 
	 
	8
	 
	8
	2

	
	Mc Lean County, KY
	0.0051
	6
	 
	 
	6
	 
	6
	0

	
	Meade County, KY
	0.0039
	4
	2
	 
	 
	 
	2
	-2

	
	Menifee County, KY
	0.0027
	3
	 
	 
	3
	 
	3
	0

	
	Mercer County, KY
	0.0046
	5
	4
	 
	 
	1
	5
	0

	
	Metcalfe County, KY
	0.0046
	5
	 
	 
	5
	 
	5
	0

	
	Monroe County, KY
	0.0061
	7
	 
	 
	7
	 
	7
	0

	
	Montgomery County, KY
	0.0068
	7
	 
	 
	 
	9
	9
	2

	
	Morgan County, KY
	0.0053
	6
	 
	 
	6
	 
	6
	0

	
	Muhlenberg County, KY
	0.0121
	13
	 
	 
	12
	 
	12
	-1

	
	Nelson County, KY
	0.0081
	9
	 
	 
	9
	 
	9
	0

	
	Nicholas County, KY
	0.0027
	3
	 
	 
	 
	4
	4
	1

	
	Ohio County, KY
	0.0076
	8
	2
	 
	7
	 
	9
	1

	
	Oldham County, KY
	0.0047
	5
	 
	 
	 
	3
	3
	-2

	
	Owen County, KY
	0.0039
	4
	 
	 
	 
	3
	3
	-1

	
	Owsley County, KY
	0.0030
	3
	 
	 
	3
	 
	3
	0

	
	Pendelton County, KY
	0.0024
	3
	 
	 
	 
	3
	3
	0

	
	Perry County, KY
	0.0113
	12
	5
	 
	8
	 
	13
	1

	
	Pike County, KY
	0.0235
	26
	5
	 
	 
	21
	26
	0

	
	Powell County, KY
	0.0042
	5
	1
	 
	4
	 
	5
	0

	
	Pulaski County, KY
	0.0198
	22
	 
	 
	23
	 
	23
	1

	
	Robertson County, KY
	0.0010
	1
	1
	 
	 
	 
	1
	0

	
	Rockcastle County, KY
	0.0084
	9
	 
	 
	9
	 
	9
	0

	
	Rowan County, KY
	0.0060
	7
	 
	 
	 
	9
	9
	2

	
	Russell County, KY
	0.0083
	9
	 
	 
	9
	 
	9
	0

	
	Scott County, KY
	0.0048
	5
	 
	 
	 
	5
	5
	0

	
	Shelby County, KY
	0.0063
	7
	 
	 
	 
	7
	7
	0

	
	Simpson County, KY
	0.0046
	5
	 
	 
	5
	 
	5
	0

	
	Spencer County, KY
	0.0020
	2
	 
	 
	 
	2
	2
	0

	
	Taylor County, KY
	0.0076
	8
	 
	 
	8
	 
	8
	0

	
	Todd County, KY
	0.0041
	5
	 
	 
	5
	 
	5
	0

	
	Trigg County, KY
	0.0045
	5
	4
	 
	 
	 
	4
	-1

	
	Trimble County, KY
	0.0019
	2
	 
	 
	 
	2
	2
	0

	
	Union County, KY
	0.0033
	4
	2
	 
	 
	 
	2
	-2

	
	Warren County, KY
	0.0183
	20
	7
	 
	13
	 
	20
	0

	
	Washington County, KY
	0.0040
	4
	 
	 
	4
	 
	4
	0

	
	Wayne County, KY
	0.0098
	11
	 
	 
	11
	 
	11
	0

	
	Webster County, KY
	0.0040
	4
	2
	 
	 
	 
	2
	-2

	
	Whitley County, KY
	0.0136
	15
	6
	 
	9
	 
	15
	0

	
	Wolfe County, KY
	0.0033
	4
	 
	 
	4
	 
	4
	0

	
	Woodford County, KY
	0.0031
	3
	1
	 
	 
	2
	3
	0

	
	TOTALS:
	1.0000
	1092
	223
	129
	440
	310
	1102
	10

	
	
	
	
	
	
	
	
	
	

	
	
	
	PY 2008 Positions:
	223
	129
	438
	302
	1092
	

	
	
	
	
	State
	AARP
	EW
	NCOA
	Total
	


ATTACHMENT B

PURCHASE
Over/Under
County

Sponsors/Slots

(0)

Ballard

State (3)

 

      (-3)

Calloway
State (6)

 

       (1)

Carlisle
State (3)



       (2)

Fulton

State (5)

      (-2)

Graves

State (8), Experience Works (3)

       (1)

Hickman
State (3)

       (0)

McCracken
State (6), Experience Works (3)

       (0)

Marshall
State (5), Experience Works (8)

The State and Experience Works are the sponsors in the Purchase area.  Calloway is the most under-served.  This area is under-served by (-1).



    PENNYRILE

Over/Under
County

Sponsors/Slots


      (-2)

Caldwell
State (4)


   

       (1)

Christian
State (1), Experience Works (15)
    

       (0)

Crittenden
State (4)


     

       (0)

Hopkins
State (4), Experience Works (9)  

      (-1)

Livingston
State (2)

      (-2)

Lyon

State (2)

      (-1)

Muhlenberg
Experience Works (12)

       (0)

Todd

Experience Works (5)

      (-1)

Trigg

State (4)

The State and Experience Works are the sponsors in Pennyrile.  Caldwell and Lyon Counties are the most under-served.  The entire area is under-served by (-6).





GREEN RIVER 
Over/Under
County

Sponsors/Slots
       (0)

Daviess
State (2), Experience Works (21)

       (0)

Hancock
State (1), Experience Works (1)

       (0)

Henderson
State (1), Experience Works (8)

       (0)

McLean
Experience Works (6)

       (0)

Ohio

State (1), Experience Works (7)

      (-2)

Union

State (2)

      (-2)

Webster
State (2)

The State and Experience Works are the sponsors in the Green River area.  Union and Webster Counties are the only under-served.  The entire area is under-served by (-4).

     

BARREN RIVER
Over/Under
County

Sponsors/Slots
       (0)

Allen

Experience Works (7)

       (0)

Barren

Experience Works (14)

       (0)

Butler

State (3), Experience Works (2)

       (0)

Edmonson
State (3), Experience Works (2)

       (0)

Hart

State (5), Experience Works (3)

       (0)

Logan

Experience Works (10)

       (0)

Metcalfe
Experience Works (5)

       (0)

Monroe
Experience Works (7)

       (0)

Simpson
Experience Works (5)

       (0)

Warren

State (7), Experience Works (13)

The State and Experience Works are the sponsors for the Barren River area.  The entire area is even.




LINCOLN TRAIL

Over/Under
County

Sponsors/Slots
      (0)

Breckinridge
State (7)

      (1)

Grayson
State (4), Experience Works (5)

      (0)

Hardin

State (5), Experience Works (9)

      (0)

Larue

State (3), Experience Works (2)

      (2)

Marion

Experience Works (5)

     (-2)

Meade

State (2)

      (0)

Nelson

Experience Works (9)

      (0)

Washington
Experience Works (4)

The State and Experience Works are the sponsors for the Lincoln Trail area.  Meade is the only under-served county.  The area is over-served by (1).




BUFFALO TRACE 

Over/Under
County 
Sponsors/Slots
       (0)

Bracken
State (3)

       (2)

Fleming
State (5), NCOA (2)

       (0)

Lewis

State (4), NCOA (2)

       (1)

Mason

State (7)

       (0)

Robertson
State (1)

The State and NCOA are the sponsors for the Buffalo Trace area.  This area is over-served by (3).  




BIG SANDY



Over/Under 
County

Sponsors/Slots
      (0)

Floyd

State (1), NCOA (16)

      (0)

Johnson
NCOA (10)

      (0)

Magoffin
NCOA (7)

      (2)

Martin

NCOA (9)

      (0)

Pike

State (5), NCOA (21)

The State and NCOA are the sponsors for the Big Sandy area.  Martin is the only over-served county.  The entire area is over-served by (2).


     

BLUEGRASS

Over/Under
County

Sponsors/Slots
      (1)

Anderson
State (4)

      (0)

Bourbon
NCOA (5)

      (0)

Boyle

State (2), Experience Works (6)

      (1)

Clark

NCOA (8)

      (0)

Estill

Experience Works (6)

      (1)

Fayette

State (3), NCOA (34)

      (2)

Franklin
State (6), NCOA (5)

      (1)

Garrard
State (5)

      (0)

Harrison
NCOA (5)

      (1)

Jessamine
NCOA (6)

      (0)

Lincoln
State (7), Experience Works (3)

      (1)

Madison
NCOA (19)

      (0)

Mercer

State (4), NCOA (1)

      (1)

Nicholas
NCOA (4)

      (0)

Powell

State (1), Experience Works (4)

      (0)

Scott

NCOA (5)

      (0)

Woodford
State (1), NCOA (2)

The State, Experience Works, and NCOA are the sponsors in the Bluegrass area.  Franklin and Garrard Counties are the most over-served.  The entire area is over-served by (9).


     
KENTUCKY RIVER

Over/Under
County

Sponsors/Slots
      (0)

Breathitt
State (4), Experience Works (4)

     (-3)

Knott

State (5)

      (0)

Lee

Experience Works (5)

      (0)

Leslie

State (3), Experience Works (3)

      (1)

Letcher
State (8), NCOA (4)

      (0)

Owsley
Experience Works (3)

      (1)

Perry

State (5), Experience Works (8)

      (0)

Wolfe

Experience Works (4)

The State, Experience Works and NCOA are the sponsors in the Kentucky River area.  Knott County is the only under-served.  The entire area is under-served by (-1).




CUMBERLAND VALLEY


Under/Over
County

Sponsors/Slots


        (0)
Bell

State (4), Experience Works (11)


        (0)
Clay

State (4), Experience Works (10)


        (1)
Harlan

State (11), Experience Works (6)


        (0)
Jackson
State (3), Experience Works (4)


        (0)
Knox

Experience Works (18)


        (1)
Laurel

State (2), Experience Works (17)


        (0)
Rockcastle
Experience Works (9)


        (0)
Whitley
State (6), Experience Works (9)

The State and Experience Works are the sponsors in the Cumberland Valley area.  The entire area is over-served by (2).


      


KIPDA



 

Over/Under
County

Sponsors/Slots

       (0)

Bullitt

Experience Works (8)

       (0)

Henry

NCOA (4)

      (-2)

Jefferson
AARP (129)


      (-2)

Oldham
NCOA (3)


       (0)

Shelby

NCOA (7)


       (0)

Spencer
NCOA (2)


       (0)

Trimble
NCOA (2)

AARP, NCOA and Experience Works are the sponsors in the KIPDA area.  Jefferson and Oldham are the only under-served.  The entire area is under-served by (-4).



     NORTHERN KENTUCKY


Over/Under
County

Sponsors/Slots

     (-3)

Boone

NCOA (6)


      (0)

Campbell
NCOA (14)


     (-1)

Carroll

NCOA (2)


      (0)

Gallatin
NCOA (2)


     (-1)

Grant

NCOA (3)


      (1)

Kenton

NCOA (22)


     (-1)

Owen

NCOA (3)


      (0)

Pendleton
NCOA (3)

NCOA is the only sponsor in the Northern Kentucky area.  Boone County is the most under-served.  The entire area is under-served by (-5).




     FIVCO


Over/Under
County

Sponsors/Slots


      (1)

Boyd

NCOA (15)


      (0)

Carter

NCOA (11)


      (0)

Elliott

NCOA (4)


      (1)

Greenup
NCOA (11)


      (1)

Lawrence
NCOA (8)

NCOA is the only sponsor in the FIVCO area.  Boyd, Greenup and Lawrence Counties are over-served.  The entire area is over-served by (3).  





  GATEWAY





Over/Under
County

Sponsors/Slots

      (0)

Bath

NCOA (5)


      (0)

Menifee
Experience Works (3)


      (2)

Montgomery
NCOA (9)


      (0)

Morgan
Experience Works (6)


      (2)

Rowan

NCOA (9)

Experience Works and NCOA are the sponsors in the Gateway area.  Rowan County is the most over-served.  No counties are under-served.  The entire area is over-served by (4).



      
LAKE CUMBERLAND



Over/Under
County

Sponsors/Slots

      (0)

Adair

Experience Works (8)


      (0)

Casey

Experience Works (8)


      (0)

Clinton
Experience Works (6)


      (1)

Cumberland
Experience Works (5)


      (1)

Green

Experience Works (6)


      (2)

McCreary
Experience Works (8)


      (1)

Pulaski

Experience Works (23)


      (0)

Russell

Experience Works (9)


      (0)

Taylor

Experience Works (8)


      (0)

Wayne

Experience Works (11)

Experience Works is the sponsor in the Lake Cumberland area.  McCreary County is the most over-served.  No counties are under-served.  The entire area is over-served by (5).
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