Sent: Thursday, July 02, 2015 3:54 PM
Cc: Appel, Stephanie (CHFS PH); Mike Tuggle (Mike.Tuggle@ky.gov)
Subject: New Minimum Wage

LHD Directors,

The passage of Governor Beshear’s Executive Order to raise the minimum wage to $10.10 for all state and contracted employees of the state does include all LHD employees.  Effective July 6, 2015, all LHD employees with a salary below the new minimum wage must be raised to $10.10 per hour and all new hires must start at a minimum salary of $10.10 per hour.  This does include all LHD merit and contracted employees.  

AFM will review all of the LHD classification grades and provide further guidance once that is completed.  We do understand that this increase will create compression in some grades and will allow probationary employees to jump current employees with a probationary increment.  Many scenarios will be considered in this compensation review.  Please share this email with your payroll and personnel staff.

The steps to increase an employee’s salary to $10.10 per hour are as follows:

1) Enter a salary adjustment to the amount of $10.10 on the CDS 555 screen

2) Then enter the adjusted amount in payroll

3) LHP will then approve the new salary on pending

4) LHD HR staff will print the new P2 and supply a signed copy to the employee

If you need clarification or have questions, you may contact your LHP contact.

Thank You,

Ron

Ron Horseman, Assistant Director

Department for Public Health

Division of Administration & Financial Management

275 East Main St.-Mail Stop HS 1W-C

Frankfort, KY 40621

Phone: (502) 564-6663 x 4109 Fax (502) 564-0993
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NOTICE OF CONFIDENTIALITY:  This e-mail, including any attachments, is intended only for the use of the individual or entity to which it is addressed and may contain confidential information that is legally privileged and exempt from disclosure under applicable law.  If the reader of this message is not the intended recipient, you are notified that any review, use, disclosure, distribution or copying of this communication is strictly prohibited.  If you have received this communication in error, please contact the sender by reply e-mail and destroy all copies of the original message.
