TO:

Local Health Department Director




Local Health Personnel Staff

FROM:
Ron Horseman



Human Resources Manager



Local Health Personnel Merit

DATE:
June 10, 2009
RE:

School Health Partial Year Employees and Unemployment and 



Retirement

UNEMPLOYMENT INSURANCE

We have been informed that some of our school health partial year employees have been applying for and receiving unemployment insurance during their summer/winter breaks.  Our office has spoken with Karen Pursiful with Unemployment Insurance and she has informed us that staff that are located in the schools and work the school schedule will not be eligible for unemployment based on the same criteria that is used for school personnel.  As a school health employee is only placed on a leave status and not separated from their employment through layoff or any other separation from employment status, they are still employed and assured to be returning to work therefore they would not be eligible for unemployment.  

A direct quote from an Unemployment Notice of Determination states that “in accordance with the statute, benefits are not payable for a week of unemployment that begins during a scheduled break between or within school terms if a worker performed work prior to the break and has reasonable assurance of returning to work after the break.  The claimant’s unemployment began during a scheduled break between school terms.”  As stated in the above quote unemployment sees this as a break and that the employee will be returning to work.

We suggest that if your partial year employees apply for unemployment insurance, and you receive notice of such that you contact your unemployment local office and clarify to them that this is a regularly scheduled break and this employee is returning at the start of school.  As each office has different work force development specialists, if you feel that they are still going to allow that employee to receive unemployment, you may contact the main Frankfort Office of Unemployment Insurance to answer your questions. 

RETIREMENT SERVICE CREDIT

When a school health partial year employee is not receiving pay while on the regularly scheduled break, that employee would not be receiving retirement service credit.  An employee will only receive retirement credit for those months during which they actually worked or were on paid leave for a minimum of one (1) day per month.

As long as an employee receives pay for work in a given month and that pay is reported to Kentucky Retirement Systems, the employee receives service credit.  In order to retain that credit, the employment must average 100 or more hours per month over the fiscal or calendar year based on months actually worked.  For example, see below:
January - 60 hours (winter break)

February - 120 hours

March - 120 hours

April - 100 hours

May - 80 hours 

June – No work 

July – No work

August – 80 hours

September - 120 hours

October - 120 hours

November – 120 hours

December – 80 hours

Total:  1000 hours/10 months = 100 hours per month; member receives credit for 10 months.

We hope this helps answer some of your questions that you have regarding school partial year unemployment/retirement questions.  If you need any further information or have further questions, please feel free to give us a call.

Thank you.
