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Section 1.  Purpose of the State Plan.  
The 2012-2015 Senior Community Service Employment Program (SCSEP) State Plan outlines the strategy that Kentucky will implement to train and prepare the low-income older population to enter the workforce.  Governor Steven L. Beshear has designated the Kentucky Department for Aging and Independent Living to develop and submit the SCSEP State Plan on behalf of the Commonwealth of Kentucky.  
Demographic and economic estimates for the labor market were studied to determine the changing needs of the state’s workforce.  These trends and projections were considered when developing strategies to assure the successful operation of SCSEP so that Kentucky can accomplish the program’s goal to improve the skills and employment prospects for older workers.  
The plan was developed in collaboration with representatives of national grantees operating in Kentucky, sub-grantees, and Workforce Development to promote performance improvement in serving the designated population.  Partnerships with One-Stop Career Centers and WIA programs have proven effective in preparing the participants with labor skills needed in today’s market.  Cooperative efforts will also continue with local health departments, community colleges and other agencies.   
Long-term changes to the design of the state’s program include: recruiting a wider pool of host agencies that will offer diverse training skills for SCSEP participants; enhancing training in the areas of computer skills and documentation; and teaching job search skills that will help participants keep pace with the changing demands of the contemporary workforce.  Emphasis will be placed on education, outreach and public relations.  

A more effective use of local media sources is needed to create greater awareness of SCSEP. Spotlighting successful stories will aid in the recruitment of additional host agencies and more low-income older adults will be aware of the opportunities available through the program.  In addition, other social service agencies will be used to promote SCSEP and help in the development of a solid referral base.  

Section 2.  Involvement of Organizations and Individuals. 
Kentucky has sought the involvement, advice and recommendations of representatives from multiple organizations and individuals as required in Section 503(a) (2) of the 2006 OAA Amendments. The Kentucky SCSEP resides in the Kentucky Department for Aging and Independent Living (DAIL), the state unit on aging.  DAIL contracts with the Area Development Districts (ADD), which assists the Department with implementation of programs funded under the Older Americans Act. 
[image: ]
 The Commonwealth of Kentucky is divided into fifteen Area Development Districts and each ADD is structured across multi-jurisdictional lines and includes all the state’s 120 counties.   The ADDs were established to provide a systematic linkage between local elected officials, the Governor’s office, state and federal agencies, private organizations, and citizens.  This unique approach allows ADDs to tailor state and federal programs to regional needs and problems. The ADDs in Kentucky are authorized under federal and state statues to be regional leaders and resource and technical centers within the Commonwealth of Kentucky.

The State SCSEP maintains a working relationship with the State Workforce Investment Agency, as well as the sub-projects collaborate with the local WIA boards.  Invitations to participate in the development of the plan were mailed to the local Departments for Community Based Services, Departments for Health and Family Services, Area Development Districts, Community Action Agencies, Vocational Rehabilitation, WIA One-Stop Career Centers, transportation programs, Department for Employment and Training, senior center directors, employers, host agencies, unemployed older adults and participants.  Attachment E in the appendix includes an invitation to the required parties requesting their participation in the development of the State Plan.
  
Section 3.  Solicitation and Collection of Public Comments.
Public comments are sought on a regional basis to include correspondence, public forums, websites, and meetings to ensure that any interested individual or organization has an opportunity to comment on the SCSEP State Plan.  Letters of needs assessments and recommendations will be distributed to community partners for solicitation of comments to be incorporated into the plan.  The draft plan will be distributed to all partners within the service areas and included on Area Development on District websites.  The plan will also be shared with host agencies.  All individuals and agencies are encouraged to comment and make additional recommendations.  The State Plan Modifications will be posted on the DAIL Website for review at http://chfs.ky.gov/dail/scsep.htm to solicit comments from any individual or organization.  Documentation of Solicitation is Attachment C in the appendix.   

Section 4.  Long-term projections (20 CFR 641.302(d)).   
Kentucky’s economy is divided into nine Metropolitan Statistical Areas and four nonmetropolitan areas, which include Bowling Green, KY; Cincinnati-Middletown, OH-KY-IN; Clarksville, TN-KY; Elizabeth, KY; Evansville, IN-KY; Huntington-Ashland, WV-KY-OH; Lexington, KY; Louisville-Jefferson County, KY-IN; Owensboro, KY; West Kentucky nonmetropolitan; South Central Kentucky nonmetropolitan; West Central Kentucky nonmetropolitan; and East Kentucky nonmetropolitan. The Office of Management and Budget defines Metropolitan and Micropolitan Statistical Areas (MSA) as a county or group of counties consisting of a population core and adjacent communities that are combined with an urban core. The links between the communities and the urban core are both economic and social.  
Metropolitan and Micropolitan areas are not inclusive of an urban rural classification, thus non-metropolitan areas can be defined as a population nucleus and adjacent communities  with a population less than 2.5 million and a with a rural core. Within Kentucky, the metropolitan and nonmetropolitan areas overlap regionally. 
Kentucky’s economy has distinctive challenges created by the size and shape of the Commonwealth.  For example, although Kentucky has nine designated metropolitan areas, this designation only includes eight Area Development Districts, Barren River, Northern Kentucky, Pennyrile, Lincoln Trail, Green River, FIVCO, Bluegrass, and KIPDA.  Louisville – Jefferson County, Kentucky’s largest MSA comprised 29.1% of Kentucky’s total employment in 2008. The Kentucky portion of the Louisville – Jefferson County MSA consists of Jefferson, Oldham, Trimble, Henry, Shelby, Spencer, Nelson, Larue, Hardin, Meade and Bullitt Counties.
Economic Make-up and Industry Projections 
Kentucky industry includes a civilian work force of 2,068,000 and an unemployment rate of 8.2%.  Kentucky maintains a non-farm workforce in the industries of mining and logging; construction; manufacturing; trade, transportation, and utilities; information; financial activities; professional and business services; education and health services; leisure and hospitality; government; and other services. 
Kentucky’s non-farm employment is predominantly in service providing industries.  Over the last ten years, the Kentucky economy has added 81,300 service-providing jobs and lost 107,200 goods-producing positions. 
	2009 Employment and Wages

	
	Employment
	Weekly Wages

	All Industries
	1,710,771
	$731

	Trade, Transportation, and Utilities
	375,265
	$674

	Information
	28,654
	$791

	Financial Activities
	87,631
	$947

	Manufacturing
	213,319
	$923

	Public Administration
	92,316
	$802

	Construction
	73,860
	$832

	Other Services
	802,647
	$650

	Mining
	23,319
	$1,215

	Source: U.S. Bureau of Labor Statistics


In 2009, the Service providing industries accounted for 82.5% of all jobs in Kentucky.   This super sectors[footnoteRef:2], comprised of the Wholesale Trade, Retail Trade, Utilities, and Transportation and Warehousing sectors, accounted for 20.5% of all non-farm employment in Kentucky in 2009.  The Government and Public Education super sector, which includes employment in public administration agencies, state and local public school systems, and state-owned hospitals, represented Kentucky’s second largest super sector. In 2009, employment in the Government and Public Education super sector comprised 18.3% of Kentucky’s workforce.  [2:  A super sector is an aggregate calculation of three or more industries used to study a whole spectrum of industries.] 


Short-term Industry Employment Projects indicate an investment of $1,275,531,564 and the creation of 6,632 new jobs will be available in Kentucky.  Specifically, in manufacturing economist forecast Kentucky to receive $1,061,548,693 in investments and 1,633 new jobs. In the area of new supportive/service Kentucky is forecast to receive $213, 982, 871 in investments and 4,338 new jobs.   
Occupational Projections
	2010 Manufacturing Employment

	Total Manufacturing
	209,100

	Transportation Equipment
	41,000

	Food
	25,600

	Machinery/Appliances
	24,600

	Motor Vehicle Parts 
	23,300

	Paper and Printing 
	19,900

	Chemical
	12,800

	Motor Vehicles
	11,800

	Primary Metals
	11,000

	Wood Product
	9,000

	Apparel
	2,700

	Source: KY Department for Employment Services 


The occupational make up of each MSA in Kentucky includes 22 major occupational groups.  From 2008 to 2009, the Kentucky economy shifted towards occupations in sales and related; life, physical, and social science; healthcare support; farming, fishing, and forestry; construction and extraction; arts, design, entertainment, sports, and media; office and administrative support; legal; installation, maintenance, and repair; community and social services; personal care and service; healthcare practitioners and technical; management; protective service; architecture and engineering; business and financial operations; and computer and mathematical occupations.


Section 5. Coordination with other programs. 
An active partnership is in place across Kentucky between SCSEP, One-Stop Career Centers, and Workforce Investment Boards (WIB).  WIB meetings ensure up-to-date information about WIA activities and opportunities for SCSEP to partner with the One Stop delivery system.  One-Stops are making appropriate referrals to SCSEP, as well as SCSEP directs those that are not eligible for SCSEP to One-Stop Career Centers.  Host agencies and Kentucky Grantees have excellent working relationships with the local WIA programs. Kentucky sub-grantees consist of agencies who serve as members of local workforce investment boards.  

Sub-grantees utilize training services available through WIA and partner with One-Stop Career Center staff on employment strategies. SCSEP and One-Stops collaborate on joint training activities and work together to engage the community in initiatives that will support the local community interests and needs.  Sub-grantees:
· Register enrollees with One-Stop Career Centers,
· Assign participants to the local One-Stops Career Centers,
· Utilize WIA Mobile Job Center assists SCSEP participants,  
· SCSEP staffs assist One-Stops in outreach and recruitment activities,
· Collaborative with One-Stops for job fairs, labor market information, and coordination on intensive services and needed training,  
· Partner with vocational rehabilitation as a referral source and a resource for needed information, and
· Collaborate with adult education programs including: community colleges, technical schools, and remedial education for participants.

 Some of the more innovative host agency assignments have occurred in collaboration with the aging network and have resulted in permanent employment for many participants.  For example, many of the senior centers provide excellent training opportunities for participants and space for meetings and trainings.  The nutrition programs work closely with SCSEP as host agencies, training providers and a resource for nutrition and transportation needs.

Collaborative arrangements are formed or strengthened to achieve a mutually beneficial outcome.  These activities link organizations that provide services to older Kentuckians with limited incomes and disabilities to agencies providing employment and training services in order to better coordinate SCSEP with existing programs and increase the opportunity for employment.  The following public and private entities and programs providing services to older Kentuckians are among the many agencies that collaborate with the department:
1. The Department of Employment and Training
2. Local health departments
3. Senior citizens center
4. Adult day programs
5. Transportation programs
6. Weatherization programs
7. Community Action Agencies
8. Faith-based organizations
9. Local School Districts
10.  Emergency Preparedness Agencies  

Section 6. Long–term strategies for unsubsidized employment (Current and projected employment opportunities in the state). 
	
Super sector
	Percentage decrease in jobs

	Manufacturing
	(-23.6%),

	Construction
	(-13.9%),

	Other Services
	(-11.0%),

	Information
	(-7.4%),

	Trade, Transportation and Utilities
	(-3.1%)


It is the goal of the Kentucky SCSEP to train participants with skills that will allow opportunities for long-term unsubsidized employment. Current and projected employment opportunities and the necessary skills required to secure employment are directly correlated to the economic stability of the State.  The unemployment rate has decreased in 32 states, including Kentucky. State economist Manyo Shanker noted that for the first time in eight years, Kentucky’s unemployment rate is compatible to the national rate.  Shanker asserts that the eight months decline in the unemployment rate indicates that the recovery is here to stay.  





The Bureau of Labor Statistics (BLS) reported that Kentucky had the 8th highest unemployment rate in 2009.  The decline in Kentucky’s economy was sparked by 626 massive layoff events, which impacted 104,716 employees.  From March 2009 to February 2010, Total, Private, Non-Farm industries suffered 650 mass layoff events impacting 79,202 workers.  Trends indicate that Kentucky’s economy is shifting away from Manufacturing; Construction; Other Services; Information; and Trade, Transportation, and Utilities industries.

 In contrast, between 2004 and 2009, employment increased in the Mining and Logging (17.6%), Educational and Health Services (+6.4%), Leisure and Hospitality (4.6%), Government and Public Education (4.4%), Professional and Business Services (4.1%), and Financial Activities (3.6%). The occupations with high growth projections are computer and mathematical, physical and occupational therapist assistants and aides, healthcare support, office and administrative support, and production with other occupations showing high opening and growth rates in particular regions of the state.  The local economies are considered when determining the occupations for which participants are trained.  High growth jobs in industry may not be available in all service areas or suitable for SCSEP participants. 

Section 7. Equitable Distribution. 

a.	Location of Positions.  The Department for Aging and Independent Living has established and continually maintains a working relationship with the Senior Community Service Employment Program (SCSEP) national grantees in Kentucky.  The national sponsors in Kentucky are the National Urban League (NUL), Experience Works (EW), and the National Council on Aging (NCOA).  The slot distribution for Kentucky as of program year 14 is as follows:  

		NUL				(122)
		Experience Works 		(314)
		National Council on Aging	(224)
		State				(169)
	
	See Attachment A for Kentucky’s proposed Equitable Distribution Report for PY 2008, in accordance with Section 508 of the 2006 OAA Amendments.  In terms of identifying areas in Kentucky that are over-served or under-served, please refer to Appendix B which identifies Kentucky’s service delivery areas by Area Agencies on Aging.  
 
The Department for Aging and Independent Living will work with the national grantees and sub-grantees in Kentucky to reach equitable distribution.  The discrepancy will be lessened through frequent communication and further negotiation with national sponsors.  Equitable Distribution will be achieved through attrition and unsubsidized employment of participants.  The goal is to reach complete ED by June 30, 2012.  The most recent ED report is attached as in the appendix (Attachment A).  
	
b.	Rural and Urban Populations.  The definition provided in 20 CFR 641.140 of the Final Rule on Performance Accountability and made operational in the SCSEP Performance and Results Quarterly Progress Report (SPARQ) determines the designation of rural, which includes areas not designated as metropolitan statistical areas by the Census Bureau.  The SPARQ database utilizes the Rural Urban Commuting Area Codes (RUCA) to measure the concept of rural. 
The total population of Kentucky per the 2000 Census is 4,339,367.  There are eight designated Metropolitan Statistical Areas in Kentucky that include the Kentucky counties of Edmonson, Warren, Boone, Bracken, Campbell, Gallatin, Grant, Kenton, Pendleton, Christian, Trigg, Hardin, Larue, Henderson, Webster,  Daviess, Hancock, McLean, Boyd, Greenup, Bourbon, Clark, Fayette, Jessamine, Scott, Woodford, Bullitt, Henry, Jefferson, Meade, Nelson, Oldham, Shelby , Spencer, and Trimble.  Jefferson County has the greatest percentage of urban persons with a total population of 741,096.  Robertson County has the least with 2,282.  All areas of Kentucky are served equitably regardless of their designated rural or urban status. 
 
	PAST TO FUTURE POPULATIONS

	2000
	4,042,288

	2005
	4,179,655

	2010
	4,339,367

	2015 projection
	4,506,569

	2020 projection
	4,669,801

	Percent Change  2000 to 20102
	7.4%

	Source: U.S. Census Bureau



	The current information available regarding services to both rural and urban areas shows that educational levels, availability of services, host agencies, and transportation does not appear to significantly affect the outcome of SCSEP participants regarding host agency assignments and unsubsidized placements except for the relatively small percentage of SCSEP eligible individuals in geographically and/or culturally isolated areas that are difficult to reach using traditional methods.  Pockets of under-served rural areas exist predominantly in eastern and western Kentucky where there are limited available host agencies, transportation alternatives or employment prospects.  It should be noted that there are few employers in these area which makes identifying unsubsidized employment opportunities for SCSEP participants challenging.   In these areas, less traditional methods will be utilized to obtain host agencies, employers, transportation and other supportive services that will include requesting assistance from local community/business leaders, veterans targeted in collaboration with One-Stop veterans representatives, VFW organizations, and partnering with neighborhood organizations and faith-based institutions.  

	c.	Specific Population Groups.  Section 518(b) of the Older Americans’ Act requires that state plans provide information about relative distribution of eligible individuals that must be given priority for participation in SCSEP.  Priority is given to those who qualify based on one or more of the criteria.  The following criteria were taken from Kentucky’s Final Quarterly Progress Report (QPR) for Program Year 2013:  
· Are aged 65 years or older – 22%
· Have a disability – 20% 
· Have limited English proficiency or low literacy skill - 8% 
· Reside in a rural area – 83%
· Are veterans or their spouses who meet the requirements of the Jobs for Veterans Act, 38U.S.C. sec. 4215(a)(1) – 8%
· Have low employment prospects – 51%
· Have failed to find employment after utilizing services provided under Title I of WIA – 11%
· Are homelessness or at risk for homelessness – 13%.

	Other populations identified in Section 503(a)(5)(C) of the statute areas follows:  
1. “Greatest Economic Need” are those persons at 0% to 125% of the Federal Poverty Guidelines.  
2. “Minorities” including American Indian or Alaskan Native, Asian, Black or African American, Hispanic or Latino American and Native Hawaiians or other pacific Islanders.  
3. “Greatest Social Need” which is caused by non-economic factors including persons with disabilities, language barriers, and cultural, social or geographical isolation.  

The SCSEP sponsors in Kentucky intend to work together to serve those with eligibility priorities through recruitment, subsidized employment, transition in to unsubsidized employment and outreach as well as referral to appropriate services.  
The Kentucky SCSEP serves at least the minimum number or minority participants in correlation with the minority population of the counties in the allocated areas.  Recruitment efforts will be made to reach individuals with the greatest social needs by contacting social service agencies, vocational rehabilitation organizations, career centers, etc.  Kentucky has successfully used local media and face-to-face contact to inform individuals of the opportunities available through SCSEP.  Local staff assumes an important role in reaching the most in need.  Local community knowledge allows them to produce positive recruitment outcomes for priority groups.  Management regularly reviews sub-project data on SPARQ to ensure priority groups are being adequately served.    
Section 8. Service to most-in-need

Poverty

Kentucky has consistently been ranked in the bottom poverty rate over the last ten years. Kentucky had an uninterrupted growth in the percentage of persons living in poverty from 2001 to 2008.  Kentucky’s economy failed to recover during the interim between the recession of 2001 and 2008.  The incessant rise in the percentage of Kentuckians living in poverty during this period illustrates Kentucky’s economy failed to recover following the 2001 recession. 




Education 

	Households and Income

	2005-2009

	Occupied Households
	1,674,738

	Average Household Size
	2.47

	Median Household Income
	$41,197

	2000 Per Capita Income
	$24,786

	2010 Per Capita Income
	$33,348

	Percent Change 2000 to 2010
	34.5%

	Source: U.S. Census Bureau, U.S. Bureau of Labor Statistics


Kentucky, like many states, is placing considerable emphasis on building the “knowledge base” of its’ workforce.  In 1997, Kentucky enacted the Kentucky Postsecondary Education Improvement Act. The Act made sweeping higher education reforms.  The goal of the Act was to attain a higher standard of living for all Kentuckians through the attainment of a higher education.  During the late 1990s less than 25% of working aged, 25-64 years old, Kentuckians had earned an associate’s degree or higher.  From 2000 to 2009 Kentucky made more positive gains in educational attainment in any other state. Currently, 42.5% of Kentucky’s population between the ages of 18 and 24 attended college and received at least an Associate’s degree.  While the state’s educational attainment level lags behind the nation, younger Kentuckians have lessened the educational gap.	
	
	National Percentage
	Kentucky Percentage

	Some form of college education
	56.5%
	46.8%

	At least a semester of college education
	46.3%
	38.9%

	attended college, but received no degree
	21.3%
	20.5%

	achieved at most an Associate’s degree
	7.5%
	6.7%

	completed a Bachelor’s degree
	17.5%
	11.7%

	achieved a graduate or professional degree 
	10.2%
	7.9%



Gender

The Bureau of Labor Statistics (BLS) reported that by 2009 women in Kentucky earned $567 weekly wages or 78 percent of wages earned by men in Kentucky, while nationally women earned $657 weekly in wages or 80 percent of wages earned by men nationally.   The BLS report noted that the earning discrepancy between women and men remained below the national average from 1997 to 2009. Nationally women earned from $518 to $938 while men earned $620 to $1,099 in average weekly wages. 

Age 

Since 1990, Kentucky’s population has shifted toward an older distribution. The climb in number of individuals over the age of 45 is indicative of the aging baby boom population and longer life expectancy. 1990, persons under the age of 24 embodied 36.7% of the state population, while individuals between the ages of 25 and 54 comprised 41.8% and persons 55 years of age and older consisted of 21.4% of Kentucky’s population.  Between 2000 and 2009 persons under the age of 24 encompassed 34.6% of the population in Kentucky, while individuals between the ages of 25 and 54 accounted for 43.7%. Individuals 55 years of age and older experienced the highest growth rate at 37.5%.

The climb in the number of individuals between the ages of 45 and 54 and persons between the ages of 55 and 64 is indicative of the aging baby boom population. The baby boom population consists of individuals born between 1946 and 1964 and reflects the significant climb in the number of births following the end of World War II.  The substantial rise in the number of persons age 85 and older is a sign of longer life expectancy.

	2010 Persons by Age

	Under 18 Years
	1,023,371


	18 Years and Over
	3,315,996


	20-24 Years
	289,968


	25-34 Years
	566,216


	35-49 Years
	900,304


	50-64 Years
	858,448

	65 Years and Over
	578,227

	Source: U.S. Census Bureau




Race

While whites are the majority in both the U.S. and Kentucky, Kentucky is more predominantly white than the nation as a whole.   In 2009 Whites comprised 79.6% of the U.S. population and 89.6% of the Kentucky population. African Americans encompassed 12.9% of the national population and 7.9% of the state population. Other Races accounted for the remaining 7.5% of the national population and 2.5% of the Kentucky population in 2009.


	2010 Population by Race

	White 
	3,809,537


	African-American
	337,520


	Other
	192,310


	Hispanic Origin
	132,836


	Source: U.S. Census Bureau



Section 9. Community Services (Employment opportunities for older workers). The Department for Aging and Independent Living works collaboratively with grantees operating in Kentucky, sub-grantees, host agencies, and community partners to identify the future needs of the individual communities. Host agencies are recruited that can provide training of desired skills of the participants while addressing the unmet needs in the local communities.
It is the goal of the Kentucky SCSEP to train participants with skills that will allow opportunities for long-term unsubsidized employment.  Current and projected employment opportunities and the necessary skills required to secure employment have direct implications for the types of host agencies that are recruited to participate in SCSEP.  
Host agencies are recruited that can provide training of desired skills of the participants while addressing the unmet needs in the local communities, prior performances of host agencies are also considered. Recruitment of host agencies is ongoing to secure a broader range of employment skills training.   
The majority (51%) of SCSEP participants have low employment prospects.  Participants, in general, may be lacking current marketable skills, especially in the area of technology.  Typical skills that eligible individuals possess include manual labor, food service, housekeeping, and driving.  Host agencies provide training opportunities in the areas noted above and in areas that will be marketable and meet regional employer’s needs.  
Pockets of under-served rural areas exist predominantly in eastern and western Kentucky where there are limited available host agencies, transportation alternatives, and/or employment prospects.  It should be noted that there are few employers in these area which makes identifying unsubsidized employment opportunities for SCSEP participants challenging.   In these areas, less traditional methods will be utilized to obtain host agencies, employers, transportation and other supportive services that will include requesting assistance from local community/business leaders, veterans targeted in collaboration with One-Stop veterans representatives, VFW organizations, and partnering with neighborhood organizations and faith-based institutions.  

Specialized trainings with local non-profit agencies will be provided as desired by participants to include CPR, computer and computer applications skills, and safe driver training.  Sub-grantees have established linkages with One-Stop Career Centers to assist in training participants on topics such as resume preparation, as well as computer classes.  SCSEP also collaborates with adult education programs by providing host agency opportunities and reviewing available classes for appropriate participants.  Other collaborations include community colleges, technical schools, and remedial education for participants.  

The Kentucky SCSEP partners with vocational rehabilitation as a referral source and a resource for needed information for the program and participants.  A cooperative relationship with vocational rehabilitation enables assistance for participants with disabilities and gives vocational rehabilitation a training/job development alternative for its older clients.  

One-on-one contacts are the basis for developing training strategies with the employer to enhance the skills of the participant so that they may obtain the knowledge necessary to advance their careers.  Staff will meet with human resource directors to determine the jobs that may provide opportunities for advancement.  SCSEP staff will work with employers to develop on-the-job experience contracts, or directly fill jobs, and establish or maintain partnerships.  Sub-grantees also utilize online programs, as well as the WIA system, to access information about high-growth jobs in the local areas, along with required skills, and training needed to secure those jobs.  Once identified, outreach efforts will be made to those employers whose businesses are in high-growth occupations.

Participants’ individual employment plans (IEPs) will be developed to outline training goals consistent with available job opportunities that will enable participants to learn marketable skills.  Frequent contact with local employers by SCSEP staff enables participants to be made aware of employer outreach efforts such as job fairs and other networking activities that may prove beneficial in securing desirable employment.  Grantees and sub-grantees will promote SCSEP through meetings, seminars, presentations, etc., to inform the public, including potential employers, about SCSEP and the advantages of hiring older workers.  

Section 10. Performance Improvement Plan 

Kentucky is the Nations’ third largest producer of coal and in order for Kentucky to meet the challenges of the 21st century the Commonwealth will adopt a pragmatic strategy that includes cleaner, newer energy that is innovative.  Kentucky’s energy plan focuses on sustainable energy solutions and strategies that help create a base for strong economic growth.

Kentucky’s energy plan outlines strategies that address energy solutions and revenue problems while planning for the future.  The Commonwealth plans to improve the energy efficiency of Kentucky’s homes, buildings, industries, and transportation fleet. Energy efficiency will offset at least 18 percent of Kentucky’s projected 2025 energy demand. 

Kentucky plans to increase utilization of renewable energy which will create economic opportunities in the “green collar” industries and rural communities.    By 2025, Kentucky’s renewable energy generation will triple to provide the equivalent of 1,000 megawatts of clean energy while continuing to produce safe, abundant, and affordable food, feed and fiber.

Kentucky can significantly grow its agricultural and forestry resources in an environmentally and economically sustainable way. Kentucky can provide more biofuels for transportation, particularly as biofuel technologies expand in the next decade.  By collaborating with agricultural producers, researchers at universities, and policy makers, Kentucky can grow its biofuels industry to meet 20 percent of our current transportation fuel needs by 2025.

Virtually all of Kentucky’s gas needs can be met if we increase our in-state natural gas production and produce synthetic natural gas derived from coal, both of which help us to achieve our overall objectives of economic security and energy independence. A strong coal-to-gas industry will build upon Kentucky’s economic development and increase the number of jobs created by the coal-to-liquids industry.

Kentucky can diversify ultimate coal utilization, producing cleaner and more efficient energy for state and domestic use. Coal-to-liquid and coal-to-gas technologies can replace petroleum-based liquids and imported natural gas, respectively.  Kentucky’s EEC will work with the Community and Technical College System to identify appropriate training programs. To achieve the required employment levels, increased training capabilities should be available within the next three years.

Kentucky will protect its coal industry and initiate a diversified, sustainable energy plan.  Investment in technologies that will help reduce its carbon footprint will build upon Kentucky’s economic development and further the Commonwealth’s goal of economic security and energy independence. Kentucky will focus on expanding SCSEP in industries identified as important to the growth of our overall economy.

As the chief source of government data on jobs, Bureau of Labor Statistics will work with other DOL agencies and key organizations to define and produce data on green jobs, therefore data is lacking to truly measure participant impact in “greening efforts”.  Traditional the “green effort” is associated with efforts to reuse or preserve resources. One host agency involved in conservation efforts is Community Action Agencies (CAA).

CAA’s routinely administer the weatherization program for Kentucky.  The weatherization program improves energy efficiency and household safety and educates the public about energy efficiency.  The program focuses on low-income families and children, the elderly, and the disabled.  Participants in the Kentucky SCSEP are routinely assigned to work with CAAs, especially in the Low Income Home Energy Assistance Program (LIHEAP) program.

“Green efforts” which describe activities that prioritize the re-use or maintenance of resources traditionally include water conservation, weatherization, energy efficiency, and recycling.  Traditional host agencies in Kentucky include schools, libraries, community agencies, city agencies, state providers, and senior centers. These agencies and organizations are encouraged to purchase and install energy efficient or renewable energy equipment and materials. 
Host Agencies (HA) regularly provided SCSEP participants the opportunity to assist their communities.  Currently, HAs are engaged in activities to conserve resources, participants engage in these activities directly and indirectly through outreach efforts or supervision of activities.  Activities such as: gardening, cooking with produce, and being active utilize local resources. 

As noted, BLS will work with other Federal agencies, including the Employment and Training Administration, the Departments of Energy and Commerce, and the Environmental Protection Agency organizations to define and produce data on green jobs.  This initiative will allow BLS to address the need for detailed data on these rapidly evolving industries and occupations.

Currently, Green is often used as a synonym for environmental or ecological, especially as it relates to products and activities aimed at conserving resources.  Some discussions of these occupations classify workers by environmental issue, such as air quality, solid waste management, or land conservation. Others group them by project category, such as environmental protection, environmental health and safety, and natural resources management.  The categories of green economic activity will include renewable energy, energy efficiency, greenhouse gas reduction, pollution reduction and cleanup, recycling and waste reduction, agricultural and natural resources conservation; and education, compliance, public awareness, and training. 

The new classifications will help determine if goods and services are directly or indirectly attributed to the “greening effort” and a job is “green”.  Until this classification is finalized any effort to track and categorize industry or regional basis is inadequate.  Today’s tracking and categorization system does not give the complete impact of job from production to usage which will help determine it’s over classification.  Moreover, any current data may actually define a specialized area of production unique to a region or sub-region. This lack of complete data leads to states inability to determine the exact impact of the “greening effort” or to truly determine sustainable industries. 

Kentucky now has a renewed commitment to find and develop the right situation for businesses, their employees and the citizens of Kentucky by directing the state’s resources towards increased investment in new energy technology and job creation.  The vision is that the state’s broad energy approach will prepare future and current workers for the new economy and assist in improving the quality of life for all Kentuckians.    Kentucky outlined a blueprint to create jobs by increasing efficiency and renewable energy efforts in schools, farms, homes, government buildings and private sector initiatives throughout the state. 

Kentucky will administer the SCSEP program to reach out to the growing industries within each region. Bringing ‘green’ technology jobs to the state will position Kentucky as a national leader in clean energy manufacturing.  Currently, Kentucky created 420 “green collar” jobs at General Electric in Louisville Appliance Park and retained hundreds of jobs at Ford Motor Company’s revamped car and truck plants. 

To ensure that SCSEP remains a vital component of workforce services available to older Kentuckians, the Kentucky SCSEP proposes to collaborate closely with WIA and other workforce partners to provide exceptional and non-duplicative services to low-income older workers; to enhance employer partnerships to provide training targeted to high growth jobs; continue to expand or create, through SCSEP participants, community services that enable local organizations to provide improved services, especially during times of economic hardship; and ensure through outreach and education that the contributions older workers make to the economic stability of the state and nation are understood and appreciated.  
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ATTACHMENT A
	SCSEP Equitable Distribution Report

	 
	Equitable
	 
	 
	Experience
	 
	 
	

	County
	Share
	State
	NUL
	Works
	NCOA
	Totals
	

	Adair County, KY
	7
	 
	 
	7
	 
	7
	

	Allen County, KY
	4
	 
	 
	4
	 
	4
	

	Anderson County, KY
	2
	2
	 
	 
	 
	2
	

	Ballard County, KY
	2
	2
	 
	 
	 
	2
	

	Barren County, KY
	11
	 
	 
	11
	 
	11
	

	Bath County, KY
	4
	 
	 
	 
	4
	4
	

	Bell County, KY
	11
	3
	 
	8
	 
	11
	

	Boone County, KY
	9
	 
	 
	 
	9
	9
	

	Bourbon County, KY
	5
	 
	 
	 
	5
	5
	

	Boyd County, KY
	10
	 
	 
	 
	10
	10
	

	Boyle County, KY
	5
	 
	 
	5
	 
	5
	

	Bracken County, KY
	2
	2
	 
	 
	 
	2
	

	Breathitt County, KY
	7
	3
	 
	4
	 
	7
	

	Breckinridge County, KY
	4
	4
	 
	 
	 
	4
	

	Bullitt County, KY
	8
	 
	8
	 
	 
	8
	

	Butler County, KY
	4
	2
	 
	2
	 
	4
	

	Caldwell County, KY
	5
	5
	 
	 
	 
	5
	

	Calloway County, KY
	5
	5
	 
	 
	 
	5
	

	Campbell County, KY
	10
	 
	 
	 
	10
	10
	

	Carlisle County, KY
	0
	 
	 
	 
	 
	0
	

	Carroll County, KY
	3
	 
	 
	 
	3
	3
	

	Carter County, KY
	8
	 
	 
	 
	8
	8
	

	Casey County, KY
	7
	 
	 
	7
	 
	7
	

	Christian County, KY
	7
	2
	 
	7
	 
	9
	

	Clark County, KY
	6
	 
	 
	 
	6
	6
	

	Clay County, KY
	11
	4
	 
	7
	 
	11
	

	Clinton County, KY
	5
	 
	 
	5
	 
	5
	

	Crittenden County, KY
	3
	3
	 
	 
	 
	3
	

	Cumberland County, KY
	2
	 
	 
	2
	 
	2
	

	Daviess County, KY
	16
	 
	 
	16
	 
	16
	

	Edmonson County, KY
	3
	2
	 
	1
	 
	3
	

	Elliott County, KY
	3
	 
	 
	 
	3
	3
	

	Estill County, KY
	5
	 
	 
	5
	 
	5
	

	Fayette County, KY
	28
	2
	 
	 
	26
	28
	

	Fleming County, KY
	4
	3
	 
	 
	1
	4
	

	Floyd County, KY
	12
	3
	 
	 
	9
	12
	

	Franklin County, KY
	6
	4
	 
	 
	2
	6
	

	Fulton County, KY
	2
	2
	 
	 
	 
	2
	

	Gallatin County, KY
	2
	 
	 
	 
	2
	2
	

	Garrard County, KY
	4
	4
	 
	 
	 
	4
	

	Grant County, KY
	3
	 
	 
	 
	3
	3
	

	Graves County, KY
	9
	5
	 
	4
	 
	9
	

	Grayson County, KY
	8
	3
	 
	5
	 
	8
	

	Green County, KY
	3
	 
	 
	3
	 
	3
	

	Greenup County, KY
	7
	 
	 
	 
	7
	7
	

	Hancock County, KY
	2
	 
	 
	2
	 
	2
	

	Hardin County, KY
	12
	4
	 
	8
	 
	12
	

	Harlan County, KY
	11
	5
	 
	6
	 
	11
	

	Harrison County, KY
	4
	 
	 
	 
	4
	4
	

	Hart County, KY
	6
	4
	 
	2
	 
	6
	

	Henderson County, KY
	8
	2
	 
	6
	 
	8
	

	Henry County, KY
	3
	 
	 
	 
	3
	3
	

	Hickman County, KY
	2
	2
	 
	 
	 
	2
	

	Hopkins County, KY
	9
	2
	 
	7
	 
	9
	

	Jackson County, KY
	6
	2
	 
	4
	 
	6
	

	Jefferson County, KY
	103
	 
	103
	 
	 
	103
	

	Jessamine County, KY
	5
	 
	 
	 
	5
	5
	

	Johnson County, KY
	7
	 
	 
	 
	7
	7
	

	Kenton County, KY
	16
	 
	 
	 
	16
	16
	

	Knott County, KY
	5
	4
	 
	 
	 
	5
	

	Knox County, KY
	11
	 
	 
	11
	 
	11
	

	Larue County, KY
	4
	2
	 
	2
	 
	4
	

	Laurel County, KY
	13
	 
	 
	13
	 
	13
	

	Lawrence County, KY
	5
	 
	 
	 
	5
	5
	

	Lee County, KY
	3
	 
	 
	3
	 
	3
	

	Leslie County, KY
	5
	2
	 
	3
	 
	5
	

	Letcher County, KY
	8
	4
	 
	 
	4
	8
	

	Lewis County, KY
	6
	4
	 
	 
	2
	6
	

	Lincoln County, KY
	10
	7
	 
	3
	 
	10
	

	Livingston County, KY
	2
	2
	 
	 
	 
	2
	

	Logan County, KY
	7
	 
	 
	7
	 
	7
	

	Lyon County, KY
	2
	2
	 
	 
	 
	2
	

	Madison County, KY
	12
	 
	 
	 
	12
	12
	

	Magoffin County, KY
	5
	 
	 
	 
	5
	5
	

	Marion County, KY
	5
	 
	 
	5
	 
	5
	

	Marshall County, KY
	6
	2
	 
	4
	 
	6
	

	Martin County, KY
	4
	 
	 
	 
	4
	4
	

	Mason County, KY
	4
	4
	 
	 
	 
	4
	

	Mc Cracken County, KY
	12
	6
	 
	6
	 
	12
	

	Mc Creary County, KY
	7
	 
	 
	7
	 
	7
	

	Mc Lean County, KY
	2
	 
	 
	2
	 
	2
	

	Meade County, KY
	5
	5
	 
	 
	 
	5
	

	Menifee County, KY
	4
	 
	 
	4
	 
	4
	

	Mercer County, KY
	5
	4
	 
	 
	1
	5
	

	Metcalfe County, KY
	4
	 
	 
	4
	 
	4
	

	Monroe County, KY
	4
	 
	 
	4
	 
	4
	

	Montgomery County, KY
	6
	 
	 
	 
	6
	6
	

	Morgan County, KY
	3
	 
	 
	3
	 
	3
	

	Muhlenberg County, KY
	7
	 
	 
	7
	 
	7
	

	Nelson County, KY
	7
	 
	7
	 
	 
	7
	

	Nicholas County, KY
	2
	 
	 
	 
	2
	2
	

	Ohio County, KY
	6
	2
	 
	4
	 
	6
	

	Oldham County, KY
	4
	 
	4
	 
	 
	4
	

	Owen County, KY
	2
	 
	 
	 
	2
	2
	

	Owsley County, KY
	3
	 
	 
	3
	 
	3
	

	Pendelton County, KY
	3
	 
	 
	 
	3
	3
	

	Perry County, KY
	10
	4
	 
	6
	 
	10
	

	Pike County, KY
	17
	3
	 
	 
	14
	17
	

	Powell County, KY
	5
	2
	 
	3
	 
	5
	

	Pulaski County, KY
	17
	 
	 
	17
	 
	17
	

	Robertson County, KY
	1
	1
	 
	 
	 
	1
	

	Rockcastle County, KY
	8
	 
	 
	8
	 
	8
	

	Rowan County, KY
	6
	 
	 
	 
	6
	6
	

	Russell County, KY
	7
	 
	 
	7
	 
	7
	

	Scott County, KY
	6
	 
	 
	 
	6
	6
	

	Shelby County, KY
	4
	 
	 
	 
	4
	4
	

	Simpson County, KY
	4
	 
	 
	4
	 
	4
	

	Spencer County, KY
	2
	 
	 
	 
	2
	2
	

	Taylor County, KY
	5
	 
	 
	5
	 
	5
	

	Todd County, KY
	3
	 
	 
	3
	 
	3
	

	Trigg County, KY
	3
	3
	 
	 
	 
	3
	

	Trimble County, KY
	2
	 
	 
	 
	2
	2
	

	Union County, KY
	3
	3
	 
	 
	 
	3
	

	Warren County, KY
	16
	6
	 
	10
	 
	16
	

	Washington County, KY
	2
	 
	 
	2
	 
	2
	

	Wayne County, KY
	9
	 
	 
	9
	 
	9
	

	Webster County, KY
	3
	3
	 
	 
	 
	3
	

	Whitley County, KY
	14
	6
	 
	8
	 
	14
	

	Wolfe County, KY
	3
	
	 
	 3
	 
	3
	

	Woodford County, KY
	3
	2
	 
	 
	1
	3
	

	TOTALS:
	834
	169
	122
	314
	224
	834
	



ATTACHMENT B

PURCHASE
County		Sponsors/Slots
Ballard		State (2)		 
Calloway		State (5)		 
Carlisle		State (0)		
Fulton			State (2)
Graves		State (5), Experience Works (4)
Hickman		State (2)
McCracken		State (6), Experience Works (6)
Marshall		State (2), Experience Works (4)
	
	   

		    PENNYRILE

County		Sponsors/Slots	
Caldwell		State (5)			   
Christian		State (2), Experience Works (7)	    
Crittenden		State (3)			     
Hopkins		State (2), Experience Works (7)  
Livingston		State (2)
Lyon			State (2)
Muhlenberg		Experience Works (7)
Todd			Experience Works (3)
Trigg			State (3)



				GREEN RIVER 

		County		Sponsors/Slots
		Daviess		Experience Works (16)
		Hancock		Experience Works (2)
Henderson		State (2), Experience Works (6)
McLean		Experience Works (2)
Ohio			State (2), Experience Works (4)
Union			State (3)
Webster		State (3)



     		BARREN RIVER

County		Sponsors/Slots
      		Allen			Experience Works (4)
      		Barren		Experience Works (11)
       		Butler			State (2), Experience Works (2)
     		Edmonson		State (2), Experience Works (1)
Hart			State (4), Experience Works (2)
      		Logan			Experience Works (7)
     		Metcalfe		Experience Works (4)
      		Monroe		Experience Works (4)
     		Simpson		Experience Works (4)
      		Warren		State (6), Experience Works (10)




			LINCOLN TRAIL

		County		Sponsors/Slots
		Breckinridge		State (4)
		Grayson		State (3), Experience Works (5)
      		Hardin			State (4), Experience Works (8)
      		Larue			State (2), Experience Works (2)
      		Marion		Experience Works (5)
     		Meade		State (5)
      		Nelson		NUL (7)
      		Washington		Experience Works (2)




			BUFFALO TRACE 

County 		Sponsors/Slots
Bracken		State (2)
Fleming		State (3), NCOA (1)
Lewis			State (4), NCOA (2)
Mason		State (4)
Robertson		State (1)


			



BIG SANDY

		County		Sponsors/Slots
Floyd			State (3), NCOA (16)
Johnson		NCOA (10)
Magoffin		NCOA (8)
Martin			NCOA (8)
Pike			State (3), NCOA (21)

	     		BLUEGRASS

		County		Sponsors/Slots
Anderson		State (2)
Bourbon		NCOA (5)
Boyle			Experience Works (5)
Clark			NCOA (6)
Estill			Experience Works (5)
Fayette		State (2), NCOA (26)
Franklin		State (4), NCOA (2)
Garrard		State (4)
Harrison		NCOA (4)
Jessamine		NCOA (5)
Lincoln		State (7), Experience Works (3)
 		Madison		NCOA (12)
Mercer		State (4), NCOA (1)
Nicholas		NCOA (2)
Powell			State (2), Experience Works (3)
Scott			NCOA (6)
Woodford		State (2), NCOA (1)



	     		KENTUCKY RIVER

		County		Sponsors/Slots
Breathitt		State (3), Experience Works (4)
Knott			State (4)
Lee			Experience Works (3)
Leslie			State (2), Experience Works (3)
Letcher		State (4), NCOA (4)
Owsley		Experience Works (3)
Perry			State (4), Experience Works (6)
Wolfe			Experience Works (3)




			CUMBERLAND VALLEY

County		Sponsors/Slots
Bell			State (3), Experience Works (8)
Clay			State (4), Experience Works (7)
Harlan			State (5), Experience Works (6)
Jackson		State (2), Experience Works (4)
Knox			Experience Works (11)
Laurel			Experience Works (13)
Rockcastle		Experience Works (8)
Whitley		State (6), Experience Works (8)


	      			KIPDA	
				 
		County		Sponsors/Slots
		Bullitt			NUL(8)
		Henry			NCOA (3)
		Jefferson		NUL (103)
		Oldham		NUL (4)
Shelby		NCOA (4)
		Spencer		NCOA (2)
		Trimble		NCOA (2)



		     NORTHERN KENTUCKY

County		Sponsors/Slots
Boone			NCOA (9)
Campbell		NCOA (10)
Carroll			NCOA (3)
Gallatin		NCOA (2)
Grant			NCOA (3)
Kenton		NCOA (16)
Owen			NCOA (2)
Pendleton		NCOA (3)









FIVCO

		County		Sponsors/Slots
Boyd			NCOA (10)
Carter			NCOA (8)
Elliott			NCOA (3)
Greenup		NCOA (7)
Lawrence		NCOA (5)


GATEWAY
			
		County		Sponsors/Slots
Bath			NCOA (4)
Menifee		Experience Works (4)
Montgomery		NCOA (6)
Morgan		Experience Works (3)
Rowan		NCOA (6)



		      	LAKE CUMBERLAND	

County		Sponsors/Slots
Adair			Experience Works (7)
Casey			Experience Works (7)
Clinton		Experience Works (5)
Cumberland		Experience Works (2)
Green			Experience Works (3)
McCreary		Experience Works (7)
Pulaski		Experience Works (17)
Russell		Experience Works (7)
Taylor			Experience Works (5)
Wayne		Experience Works (9)




ATTACHMENT C
2012 PUBLIC COMMENTS


There were no public comments submitted.


2014 PUBLIC COMMENTS





ATTACHMENT D
RECOMMENDATIONS

Senior Community Service Employment Program
Area Plan
Needs Assessment
Name Compilation from Agencies Organization SCSEP/ DAIL
Date_9/10/12____
This needs assessment is your opportunity as community leaders to   provide feedback to DAIL staff regarding the SCSEP program and the development of the SCSEP state plan.
1. How can DAIL improve and ensure the involvement of other workforce development programs as well as other programs serving older workers?
· Develop a relation between DAIL and other programs to ensure the success of our enrollees.
· Constant appearance in newsletters, presence in meetings and maintaining involvement in nonprofit organizations.  Organizations need to know what the program is, how lives are being impacted and even perhaps publish yearly performance results so our results are recognized and noticed.
· Increase collaboration among grantees to include sharing information and best practices, plus identifying and addressing common issue and challenges.  Continue to advocate on behalf of participants to ensure that needs of older workers are heard.
· Ask them to do combine training programs.
· Advertise the opportunities for older workers.
· More funding for older workers/ programs.
· More Collaboration among private industries as well to hire older workers.

2. With the change in demographics of the SCSEP service area how can the program improve services for the increased numbers of older workers, the economy, and the labor market?
· Raise income eligibility guidelines.  Public awareness of the program is key.  Agencies, employers and potential participants still do not know about our services.  
· By working with other SCSEP providers, workforce programs, developing relationships with local employers, and providing training for the high growth jobs in the area.  Access online programs to find out more about in-demand jobs, along with required skill levels, desired personal traits, training and experience needed for the jobs.  This helps find training sites for participants that will give them needed skills.  The focus on high growth industries and good job retention strategies is part of the long-range goals for engaging employers.  
· Experience Works, Inc. provides a thorough and extremely beneficial service to Participants.  One way to improve even more on providing those services would be for each Employment and Training Coordinator to have a smaller caseload.  With the work environment being as dynamic as it is, and the travel areas being relatively large, it is sometimes a challenge to provide all the necessary services to each and every Participant in a sufficient and timely manner.  Having smaller caseloads would mean more one-on-one time between Participant Assistants and Participants, Employment and Training Coordinators and Participants, and Participant Assistants and Employment and Training Coordinators.  I feel that we do a great job currently, but would be able to do an even better job if our focus was on a smaller case loads. 
· Shorter training time. Need more training for interviewing, and etc. more job readiness into more connection with temp services, unemployment office, and possibly vocational rehab services. 
· Older workers may have more slots available to them. Older workers would receive more income. Older workers would develop more skills. Older workers would have more sense of achievements and accomplishment. Older workers would have more opportunity to stay connected to the community. 
· More SCSEP slots, more computer/technology training. 

3. How can the SCSEP program better prepare participants for projected employment opportunities?
· Make contact with prospective employees to find out their employment needs 
SCSEP Providers need to guide these participants into “realistic” employment opportunities.  For example, we should know the labor market and encourage participants to be trained and employed in those demand driven occupations.  If a participant wants to obtain a position in office/clerical but us unwilling to touch a computer, this employment goal will never be achieved; therefore, the participant is being set up for failure and needs to be guided into some other occupation that is attainable.
We need to provide adequate training in good host agencies that will help participants obtain unsubsidized and realistic employment.  Retail seems to be a demand driven occupation in my area.  Therefore, I need to work with participants on customer service skills, cashier, stocking, etc. Realistic employment goals must be a key factor in preparing participants for employment opportunities.
· Work with local one-stop centers to find out what industries or agencies are looking for staff and the types of skills that will be required. Select agencies that can offer the skills training for participants since older individuals generally need to update or learn new skills to be competitive in the labor market. Continue to follow-up with agencies to ensure community service assignments are providing skills training that meet the needs of both participants and employers. 
·  The SCSEP program can better prepare participants for projected employment opportunities by stiffening the rules of the program. Participants seem to prefer being on the Experience Works programs in large numbers, as opposed to being motivated to finding employment and transitioning off the program. The is program is managed according to its name “Program: instead of being managed as it’s gainful employment. I believe if it were managed like a real job. Participants would not get so comfortable in their training assignments and would not have as much opposition to transitioning into the workforce. 
· Training on resumes/ interview techniques/ time management seminars. 
· Develop better training opportunities that are facility specific.
· The SCSEP programs are already doing a great job in preparing participants for employment. 
· Need to hold computer-training opportunities. 
· Have more administration support to prepare applicants.

4. How can DAIL increase participant placement into unsubsidized employment and provide employer outreach?
· Attend employment expo’s.  One on one contact with hiring managers.
· As previously stated, I feel that this process must be based upon training participants for those demand driven occupations that are realistic based on current skills and willingness to obtain necessary training.
The most common response I hear from employers is that they don’t even know about the SCSEP program.  I’ve always said that there should be some “national campaign” awareness about this older worker program so businesses are aware of our program.  People/businesses can’t take advantage of hiring our older workers when they do not know about our program. 
· Staff needs to expand their knowledge about opportunities with businesses and industries.  Keep abreast of business trends and employment opportunities through participation/memberships in local and state WIB’s, workforce committees, and Chamber of Commerce.  Routinely meet with local and regional employers to discuss the SCSEP, listen to employer’s needs, and offer the participants to fill those jobs.  These one-on-one contacts are the basis for developing training strategies with employers, developing on-the-job experience contracts, or directly filling jobs, and in the process, establishing partnerships.
· Manage the SCSEP program more like gainful employment, the Participants should get a more precise idea of the workforce instead of being part of a program that allows a certain amount of bad behavior/attitude/poor work ethic, that would not otherwise be tolerated at place of employment.  
· Communication, marketing, and meet with trainer’s programs for small business. Possibly chamber of commerce referrals for addresses.
· More funding for the non-profit organizations that host older workers.  
· Receive lists of employment opportunities form the employment agencies. Job fairs for the workers to attend. 
· Place more ads in local papers. 
· Lower the age to 50 as some jobs may require more physical duties. Increase the income requirements. Be flexible with the number of hours a participant must work each day. 

5. What recommendation can you make to improve the SCSEP program?
· There is a definite need to increase the income eligibility guidelines.  The individuals who have reached the age requirements are in most cases still employed.  In the case of lost job due to downsizing, the prior earned income makes them ineligible.
· Again, I have always said that making the public including people, businesses, employers, etc., aware of what we can offer is the key to success.  I have been working this program for 11 years with Experience Works and encounter people every day who have never heard of our program.  
· Raise SCSEP income eligibility guidelines.  The process with Durational Limits is very time consuming and should be looked at to eliminate some of the requirements.  Continue to advocate on behalf of participants.
· Smaller Employment and Training territories.  Stiffening rules of being on the program, as far as what is expected in the work environment. 
· 18-24 month work period.
· Develop better enrollment criteria. Better outreach to older workers. 
· More SCSEP slots for each county.
· Boost the participants’ moral. Do a random visit to the programs. Train workers 65 and older. 
· Fund the program in such a way on the state and program specific level that allows for more administrative funds so program directors and coordinators can be hired and compensated in such a way to assure longevity and time in their schedules to adequately manage the program. Too often it seems that due to lack of these funds, those hired to manage the program are adding this to and already existing position.

6. Is the distribution of available slots meeting the needs of your service area?
· Yes.  However, it is often difficult to keep the slots full at all times in the more rural, outlying counties such as Grayson, Edmonson and Butler in my territory.  
Not always.  The distribution of slots is based on a formula, but some areas need more slots to be available based on being such poor counties without any hope of being employed.  The opportunity to work on a training program for 20 hours per week helps buy their medication and sometimes food.  When we only have a few slots available, so many older individuals are denied the opportunity to work and learn new skills.  Perhaps they need to allocate slots based on the economic conditions of the territory.   
· The distribution of available slots seems to be meeting the needs of the service area in the counties in my territory.  Some of the larger counties could use more, and the smaller counties use less… but all in all, it works out pretty well.
· Not always.  The distribution of slots is based on a formula, but some areas need more slots to be available based on being such poor counties without any hope of being employed.  The opportunity to work on a training program for 20 hours per week helps buy their medication and sometimes food.  When we only have a few slots available, so many older individuals are denied the opportunity to work and learn new skills.  Perhaps they need to allocate slots based on the economic conditions of the territory.  
· No, would benefit from more slots. 
 
7. How can DAIL recruit individuals who meet the enrollment criteria of the program especially those 65 years or older or those with identified barriers to employment?
· I recruit individuals during major enrollment periods such as LIHEAP.
·  Again, it has to come back to community awareness.  I’ve always wanted to see national television campaigns about our program.  Senior citizens who are living on limited income cannot afford newspapers but almost all of them watch their local news.  There needs to be advertisements telling senior citizens what we can do to help them.
Of course if they are receiving food stamps, heating assistance or attend senior centers, they probably know about the program.  However, how do you reach those other seniors whose pride keeps them away from these locations?  These are the people who need to be reached.
· Efforts to serve older individuals or those with identified barriers to employment include community outreach; publicity; management practices; participant referrals, and other services.  Recruitment efforts need to include brochures and flyers; partner with employment centers; community centers; food banks and the one-stop centers.
· Efforts to serve older individuals or those with identified barriers to employment include community outreach; publicity; management practices; participant referrals, and other services.  Recruitment efforts need to include brochures and flyers; partner with employment centers; community centers; food banks and the one-stop centers.
· Higher budget for advertising/promotion/public visibility.
· The best opportunities for employment for older workers are retail, workers at senior centers, data entry/office assistance, food preparation, school workers, maintenance and janitorial.  Most of these positions are acquired through training, the Host Agencies hiring the Participants who train there.  A large amount of the hiring in my territory is through the Host Agency hiring.  
· Some suggestions are ads at unemployment office, ads through AARP, Good and easy to use read website, and senior center visability.
· Better advertising for the program. Make program more appealing, empowering, etc. 
· Speak at local inter-agency councils etc. in each county.
· Advertise.
 
8. What do you believe are the best opportunities for employment for older workers?
· Vehicle escort services, School bus driver, retail, cashier, concessions, parking attendant, security guard, quality control, receptionist.
· Retail sales are always good.  Janitorial, security guards and food services are also usually high-demand jobs in my area as well.  
· Continue to recruit host agencies as partners to assist the participants to overcome barriers, enhance their skills through training, and this should help lead to employment off the program.  Focus on increasing awareness at the local, state, and national level as many employers and service organizations are unaware of the benefits offered by the SCSEP. 
· Temp Services, Adult Day Programs and small business
·  Health care settings give the older workers a chance for developing new skills.
· In aging services programs and DCBS offices. 
· The best opportunites are in jobs that recognize the barriers that older workers may have such as transportation, doctor’s appointments, and medications. 
· Social Services, senior centers- if more funding is allocated; non-profits.
· Office duties.  









ATTACHMENT E
OVER ENROLLED AND UNDER ENROLLED PER GRANTEE




	State
	AP
	E
	V
	# Counties
	# Under
	% Under
	Avrg. % Und. E
	# Over
	% Over
	Avrg. % Over E
	#Over Under
	%Over Under
	Total V / AP

	Kentucky
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	State
	169
	149
	-20
	52
	23
	44.20%
	42.40%
	12
	23.10%
	45.70%
	35
	67.30%
	30.80%

	Experience Works
	314
	297
	-17
	58
	26
	44.80%
	42.30%
	23
	39.70%
	56.40%
	49
	84.50%
	41.70%

	NUL
	122
	123
	1
	4
	2
	50%
	46.70%
	2
	50%
	7.50%
	4
	100%
	12.30%

	NCOA
	224
	219
	-5
	41
	25
	61%
	61.80%
	11
	26.80%
	93.40%
	36
	87.80%
	65.60%

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 







(Source: WWW.SCSEPED.ORG, PY 2014, Qtr. 1)

ATTACHMENT F
PY 2012 OVER ENROLLED AND UNDER ENROLLED COUNTIES

	FIPS
	County
	Grantee
	# Enrollments
	PY12 Authorized Positions
	# Over-enrolled
	% Over-enrolled
	Significantly Over-enrolled

	21001
	Adair County - Kentucky
	EW
	5
	7
	-2
	-28.57%
	

	21003
	Allen County - Kentucky
	EW
	3
	4
	-1
	-25.00%
	

	21005
	Anderson County - Kentucky
	KY
	2
	2
	0
	0.00%
	

	21009
	Barren County - Kentucky
	EW
	10
	12
	-2
	-16.67%
	

	21011
	Bath County - Kentucky
	NCOA
	8
	4
	4
	100.00%
	

	21013
	Bell County - Kentucky
	EW
	6
	8
	-2
	-25.00%
	

	21015
	Boone County - Kentucky
	NCOA
	8
	9
	-1
	-11.11%
	

	21017
	Bourbon County - Kentucky
	NCOA
	1
	5
	-4
	-80.00%
	

	21019
	Boyd County - Kentucky
	NCOA
	15
	11
	4
	36.36%
	

	21021
	Boyle County - Kentucky
	EW
	2
	5
	-3
	-60.00%
	

	21023
	Bracken County - Kentucky
	KY
	2
	2
	0
	0.00%
	

	21025
	Breathitt County - Kentucky
	EW
	2
	4
	-2
	-50.00%
	

	21025
	Breathitt County - Kentucky
	KY
	1
	3
	-2
	-66.67%
	

	21027
	Breckinridge County - Kentucky
	KY
	4
	5
	-1
	-20.00%
	

	21031
	Butler County - Kentucky
	EW
	1
	2
	-1
	-50.00%
	

	21031
	Butler County - Kentucky
	KY
	1
	2
	-1
	-50.00%
	

	21033
	Caldwell County - Kentucky
	KY
	2
	5
	-3
	-60.00%
	

	21035
	Calloway County - Kentucky
	KY
	1
	6
	-5
	-83.33%
	

	21037
	Campbell County - Kentucky
	NCOA
	13
	11
	2
	18.18%
	

	21041
	Carroll County - Kentucky
	NCOA
	5
	3
	2
	66.67%
	

	21043
	Carter County - Kentucky
	NCOA
	5
	8
	-3
	-37.50%
	

	21045
	Casey County - Kentucky
	EW
	4
	7
	-3
	-42.86%
	

	21047
	Christian County - Kentucky
	EW
	9
	7
	2
	28.57%
	

	21049
	Clark County - Kentucky
	NCOA
	3
	6
	-3
	-50.00%
	

	21051
	Clay County - Kentucky
	EW
	9
	6
	3
	50.00%
	

	21051
	Clay County - Kentucky
	KY
	2
	4
	-2
	-50.00%
	

	21053
	Clinton County - Kentucky
	EW
	5
	4
	1
	25.00%
	

	21055
	Crittenden County - Kentucky
	KY
	2
	3
	-1
	-33.33%
	

	21057
	Cumberland County - Kentucky
	EW
	4
	2
	2
	100.00%
	

	21059
	Daviess County - Kentucky
	EW
	18
	16
	2
	12.50%
	

	21061
	Edmonson County - Kentucky
	EW
	1
	1
	0
	0.00%
	

	21061
	Edmonson County - Kentucky
	KY
	2
	2
	0
	0.00%
	

	21063
	Elliott County - Kentucky
	NCOA
	9
	3
	6
	200.00%
	Y

	21065
	Estill County - Kentucky
	EW
	10
	5
	5
	100.00%
	Y

	21067
	Fayette County - Kentucky
	KY
	2
	2
	0
	0.00%
	

	21067
	Fayette County - Kentucky
	NCOA
	38
	29
	9
	31.03%
	

	21069
	Fleming County - Kentucky
	KY
	4
	3
	1
	33.33%
	

	21071
	Floyd County - Kentucky
	KY
	4
	3
	1
	33.33%
	

	21071
	Floyd County - Kentucky
	NCOA
	3
	9
	-6
	-66.67%
	

	21073
	Franklin County - Kentucky
	KY
	7
	5
	2
	40.00%
	

	21073
	Franklin County - Kentucky
	NCOA
	2
	2
	0
	0.00%
	

	21075
	Fulton County - Kentucky
	KY
	4
	2
	2
	100.00%
	

	21077
	Gallatin County - Kentucky
	NCOA
	1
	2
	-1
	-50.00%
	

	21079
	Garrard County - Kentucky
	KY
	6
	4
	2
	50.00%
	

	21081
	Grant County - Kentucky
	NCOA
	6
	3
	3
	100.00%
	

	21083
	Graves County - Kentucky
	EW
	8
	4
	4
	100.00%
	

	21083
	Graves County - Kentucky
	KY
	6
	6
	0
	0.00%
	

	21085
	Grayson County - Kentucky
	EW
	4
	5
	-1
	-20.00%
	

	21085
	Grayson County - Kentucky
	KY
	3
	3
	0
	0.00%
	

	21087
	Green County - Kentucky
	EW
	5
	3
	2
	66.67%
	

	21089
	Greenup County - Kentucky
	NCOA
	9
	7
	2
	28.57%
	

	21091
	Hancock County - Kentucky
	EW
	1
	2
	-1
	-50.00%
	

	21093
	Hardin County - Kentucky
	EW
	5
	8
	-3
	-37.50%
	

	21093
	Hardin County - Kentucky
	KY
	6
	4
	2
	50.00%
	

	21095
	Harlan County - Kentucky
	EW
	6
	6
	0
	0.00%
	

	21095
	Harlan County - Kentucky
	KY
	3
	6
	-3
	-50.00%
	

	21099
	Hart County - Kentucky
	EW
	2
	2
	0
	0.00%
	

	21099
	Hart County - Kentucky
	KY
	3
	4
	-1
	-25.00%
	

	21101
	Henderson County - Kentucky
	EW
	5
	6
	-1
	-16.67%
	

	21101
	Henderson County - Kentucky
	KY
	2
	2
	0
	0.00%
	

	21105
	Hickman County - Kentucky
	KY
	3
	2
	1
	50.00%
	

	21107
	Hopkins County - Kentucky
	EW
	9
	7
	2
	28.57%
	

	21107
	Hopkins County - Kentucky
	KY
	3
	2
	1
	50.00%
	

	21109
	Jackson County - Kentucky
	EW
	1
	4
	-3
	-75.00%
	

	21109
	Jackson County - Kentucky
	KY
	3
	2
	1
	50.00%
	

	21113
	Jessamine County - Kentucky
	NCOA
	2
	5
	-3
	-60.00%
	

	21115
	Johnson County - Kentucky
	NCOA
	7
	7
	0
	0.00%
	

	21117
	Kenton County - Kentucky
	NCOA
	38
	17
	21
	123.53%
	Y

	21119
	Knott County - Kentucky
	KY
	1
	5
	-4
	-80.00%
	

	21121
	Knox County - Kentucky
	EW
	10
	13
	-3
	-23.08%
	

	21123
	Larue County - Kentucky
	EW
	2
	2
	0
	0.00%
	

	21123
	Larue County - Kentucky
	KY
	1
	2
	-1
	-50.00%
	

	21125
	Laurel County - Kentucky
	EW
	4
	15
	-11
	-73.33%
	

	21127
	Lawrence County - Kentucky
	NCOA
	6
	5
	1
	20.00%
	

	21129
	Lee County - Kentucky
	EW
	10
	3
	7
	233.33%
	Y

	21131
	Leslie County - Kentucky
	EW
	2
	3
	-1
	-33.33%
	

	21131
	Leslie County - Kentucky
	KY
	3
	2
	1
	50.00%
	

	21133
	Letcher County - Kentucky
	KY
	6
	5
	1
	20.00%
	

	21133
	Letcher County - Kentucky
	NCOA
	3
	4
	-1
	-25.00%
	

	21135
	Lewis County - Kentucky
	KY
	4
	4
	0
	0.00%
	

	21137
	Lincoln County - Kentucky
	KY
	6
	6
	0
	0.00%
	

	21139
	Livingston County - Kentucky
	KY
	4
	2
	2
	100.00%
	

	21141
	Logan County - Kentucky
	EW
	6
	7
	-1
	-14.29%
	

	21143
	Lyon County - Kentucky
	KY
	1
	2
	-1
	-50.00%
	

	21145
	McCracken County - Kentucky
	EW
	11
	6
	5
	83.33%
	Y

	21145
	McCracken County - Kentucky
	KY
	5
	7
	-2
	-28.57%
	

	21147
	McCreary County - Kentucky
	EW
	11
	7
	4
	57.14%
	

	21149
	McLean County - Kentucky
	EW
	3
	2
	1
	50.00%
	

	21151
	Madison County - Kentucky
	NCOA
	1
	12
	-11
	-91.67%
	

	21153
	Magoffin County - Kentucky
	NCOA
	10
	5
	5
	100.00%
	Y

	21155
	Marion County - Kentucky
	EW
	10
	5
	5
	100.00%
	Y

	21157
	Marshall County - Kentucky
	EW
	2
	4
	-2
	-50.00%
	

	21157
	Marshall County - Kentucky
	KY
	2
	2
	0
	0.00%
	

	21159
	Martin County - Kentucky
	NCOA
	5
	4
	1
	25.00%
	

	21161
	Mason County - Kentucky
	KY
	4
	4
	0
	0.00%
	

	21163
	Meade County - Kentucky
	KY
	1
	5
	-4
	-80.00%
	

	21165
	Menifee County - Kentucky
	EW
	9
	4
	5
	125.00%
	Y

	21167
	Mercer County - Kentucky
	KY
	5
	4
	1
	25.00%
	

	21169
	Metcalfe County - Kentucky
	EW
	2
	4
	-2
	-50.00%
	

	21171
	Monroe County - Kentucky
	EW
	5
	4
	1
	25.00%
	

	21173
	Montgomery County - Kentucky
	NCOA
	3
	6
	-3
	-50.00%
	

	21175
	Morgan County - Kentucky
	EW
	11
	3
	8
	266.67%
	Y

	21177
	Muhlenberg County - Kentucky
	EW
	9
	7
	2
	28.57%
	

	21181
	Nicholas County - Kentucky
	NCOA
	2
	2
	0
	0.00%
	

	21183
	Ohio County - Kentucky
	EW
	5
	4
	1
	25.00%
	

	21183
	Ohio County - Kentucky
	KY
	1
	2
	-1
	-50.00%
	

	21187
	Owen County - Kentucky
	NCOA
	1
	2
	-1
	-50.00%
	

	21189
	Owsley County - Kentucky
	EW
	6
	3
	3
	100.00%
	

	21191
	Pendleton County - Kentucky
	NCOA
	2
	3
	-1
	-33.33%
	

	21193
	Perry County - Kentucky
	EW
	1
	6
	-5
	-83.33%
	

	21193
	Perry County - Kentucky
	KY
	2
	4
	-2
	-50.00%
	

	21195
	Pike County - Kentucky
	KY
	3
	3
	0
	0.00%
	

	21195
	Pike County - Kentucky
	NCOA
	9
	14
	-5
	-35.71%
	

	21197
	Powell County - Kentucky
	EW
	4
	3
	1
	33.33%
	

	21199
	Pulaski County - Kentucky
	EW
	20
	19
	1
	5.26%
	

	21201
	Robertson County - Kentucky
	KY
	2
	1
	1
	100.00%
	

	21203
	Rockcastle County - Kentucky
	EW
	3
	8
	-5
	-62.50%
	

	21205
	Rowan County - Kentucky
	NCOA
	4
	6
	-2
	-33.33%
	

	21207
	Russell County - Kentucky
	EW
	6
	7
	-1
	-14.29%
	

	21209
	Scott County - Kentucky
	NCOA
	4
	6
	-2
	-33.33%
	

	21211
	Shelby County - Kentucky
	NCOA
	4
	4
	0
	0.00%
	

	21213
	Simpson County - Kentucky
	EW
	2
	4
	-2
	-50.00%
	

	21217
	Taylor County - Kentucky
	EW
	11
	5
	6
	120.00%
	Y

	21219
	Todd County - Kentucky
	EW
	1
	3
	-2
	-66.67%
	

	21221
	Trigg County - Kentucky
	KY
	4
	3
	1
	33.33%
	

	21223
	Trimble County - Kentucky
	NCOA
	2
	2
	0
	0.00%
	

	21225
	Union County - Kentucky
	KY
	2
	3
	-1
	-33.33%
	

	21227
	Warren County - Kentucky
	EW
	10
	9
	1
	11.11%
	

	21227
	Warren County - Kentucky
	KY
	8
	5
	3
	60.00%
	

	21229
	Washington County - Kentucky
	EW
	5
	2
	3
	150.00%
	

	21231
	Wayne County - Kentucky
	EW
	8
	9
	-1
	-11.11%
	

	21233
	Webster County - Kentucky
	KY
	2
	3
	-1
	-33.33%
	

	21235
	Whitley County - Kentucky
	EW
	6
	8
	-2
	-25.00%
	

	21235
	Whitley County - Kentucky
	KY
	4
	5
	-1
	-20.00%
	

	21237
	Wolfe County - Kentucky
	EW
	10
	3
	7
	233.33%
	Y

	21239
	Woodford County - Kentucky
	KY
	2
	2
	0
	0.00%
	

	21239
	Woodford County - Kentucky
	NCOA
	2
	1
	1
	100.00%
	

	
	
	
	
	
	
	
	




ATTACHMENT G
PARTNER AGENCY LETTER 


      
 November 14, 2014




Kim Vitelli
U.S. Department of Labor/ETA
Division of National Program, Room S-4209
200 Constitution Avenue, N.W.
Washington, D.C. 20210

Dear Ms. Vitelli:

Governor Steve Beshear has delegated the Kentucky Department for Aging and Independent Living to develop and submit the Kentucky Senior Community Service Employment Program (SCSEP) State Plan 2013-2016 on his behalf. 

DAIL has sought the advice and recommendations of individuals and organizations identified in OAA sec. 503(a)(2) regarding any changes that are needed for improvement to the Kentucky program. The attached plan outlines the strategies that were developed to ensure the success and improvement of Kentucky’s SCSEP and will serve as a “living” document to guide the ongoing operations within the state. 

Please contact Morallia Tran, Kentucky SCSEP Coordinator, at 502-564-6930 or email at Morallia.Tran@ky.gov, if you have any questions. 



                                                                  Sincerely,




          Deborah S. Anderson
                                                                       Commissioner


cc: Morallia Tran
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LETTER OF ATTESTATION
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SIGN IN SHEET FOR PUBLIC HEARING
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ATTACHMENT J
POWER POINT PRESENTATION OF THE STATE PLAN

PRESENTATION PROVIDED AT THE 2012 PUBLIC HEARING 
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Attachment J
Governor’s Letter of Designation and Secretary’s Letter
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