Family Resource and Youth Services Center Coordinator

Evaluation Report

Name:  _____________________________________  Assignment:  ________________

School Year:  _____________  School(s):  _____________________________________

Purpose of Evaluation:  

· To clarify the duties and job expectations of those being evaluated.

· To provide a measure of performance accountability.

· To support personnel decisions.

Evaluation Domains:

· I.  General Planning

· II.  FRYSC Center Management

· III.  Personal/Professional Qualities and Responsibilities

FRYSC Coordinator

Evaluation Report

I. General Planning

A. Develops, implements, and 

evaluates yearly plan which

includes goals and objectives

for the Family Resource and 

Youth Services Center.

(Resp. 1-4, 7, 9, 13, 14, 17)

B. Interprets and carries out the

Policies established by the

DFRYSC, the local Board of

Education, the State Board

of Education, Kentucky School

Law, Federal Law, and KERA.

(Resp. 1, 19)

C. Collaborates with appropriate 

agencies to provide services

for students, parents, families, 

the school, and the community.



(Resp. 5)

D. Maintains expenditures of funds

and assumes accountability for all

monies in a timely manner.

(Resp. 12, 18)

E. Maintains good rapport through

oral, written, and/or face-to-face

communication with SBDM, local

Advisory Council, local Board of

Education, and the community.

(Resp. 5, 15)

FRYSC Coordinator

Evaluation Report

II. FRYSC Center Management

A. Provides positive leadership for

center staff.

(Resp. 21)

B. Creates an inviting environment

for staff, students, community, and

families.

(Resp. 22)

C. Supervises, evaluates, and provides

appropriate training for center staff.

(Resp. 8)

      D.
Maintains and protects Family

Resource and/or Youth Services Center

records in accordance with federal and 

state laws.

(Resp. 11)

D. Establishes and maintains defined

on-site hours for the center and

communicates to necessary personnel

meetings and activities scheduled

outside the cente.r

III. Personal/Professional Qualities and Responsibilities:

A. Performs professional responsibilities 

and duties as outlined in the job

description.

(Resp. 9/20)

B. Adheres to local attendance policies.

      C.  Attends workshops, training sessions,


and conferences to enhance professional


growth.

C. Ensures legal and ethical

standards are maintained to

safeguard the privacy, 

rights, and dignity of 

individuals and families

served by the center.

(Resp. 10)

D. Participates in necessary

and mandatory trainings, 

and in district, regional, and

state meetings.

(Resp. 16)

Summative Conference Report

Date:  ___________________

Commendations/Strengths:

Recommendations for Improvement:

Areas of Concern:

Personnel Recommendations (check appropriate item):

1. _____  Recommended to continue in assignment.

2. _____  Not recommended to continue in assignment.

3. _____  Needs another evaluation and summative conference before recommendation can be made.

I have seen and discussed this evaluation with the evaluator.  Within seven (7) workings days, if I desire, I will submit my written comments on the evaluation.

_____  See attached response.

Evaluator’s Signature                                                                     Date

Evaluatee’s Signature                                                                     Date

