PUBLIC HEALTH NURSING COMPETENCIES
 
The Quad Council of Public Health Nursing Organizations is an alliance of the four national nursing organizations that address public health nursing issues: the Association of Community Health Nurse Educators (ACHNE), the American Nurses Association's Congress on Nursing Practice and Economics (ANA), the American Public Health Association-Public Health Nursing Section (APHA), and the Association of State and Territorial Directors of Nursing (ASTDN.)   In 2000, prompted in part by work on educating the public health workforce being done under the leadership of the Centers for Disease Control (CDC), the Quad Council began work on drafting a set of national public health nursing competencies.  
The approach utilized by the Quad Council was to start with the Council on Linkages between Academia and Public Health Practice (COL) "Core Competencies for Public Health Professionals" and to determine their application to two levels of public health nursing practice: the staff nurse/generalist role and the manager/specialist/consultant role.  It was the Quad Council's intent to examine these COL competencies for their fit with public health nursing and to continue to identify and refine unique competencies for public health nursing.  By selecting the COL competencies as the framework, the Quad Council felt that the competencies could provide a guide for agencies that employ public health nurses and academic settings to facilitate education, orientation, training and lifelong learning using an interdisciplinary model where appropriate. 
The Quad Council determined that, although the Council on Linkages competencies were developed with the understanding that public health practice is population-focused and public health nursing is also population-focused, one of the unique contributions of public health nurses is the ability to apply these principles at the individual and family level within the context of population-focused practice.  Therefore, many of the competency statements indicate a level of awareness or knowledge….at the individual/family level.  (Association of State and Territorial Directors of Nursing, 2003)
The Kentucky Department for Public Health (DPH) Nursing Office, in partnership with the Nurse Executive Council and the Kentucky Vaccine Program nurse leadership, developed the following competencies for the entry-level public health nurse who provides immunization services in the clinic or community setting.  Domains were selected according to their relevance to the target population and program setting.  The terms “awareness” and “knowledge” are defined as follows: “awareness” is the basic level of mastery of the competency; individuals may be able to identify the concept or skill but have limited ability to perform the skill, while “knowledge” is defined as the intermediate level of mastery of the competency; individuals are able to apply and describe the skill.  Examples are provided for public health nurse leaders as “real world” practical applications. Local health departments may use other examples to serve as a demonstration of competency for each domain.  
[bookmark: _GoBack]Public health competencies may be used for many purposes, including a new employee orientation tool, demonstration of annual competencies, for clinical staff meeting discussions, for personnel evaluations and for accreditation purposes.  Subsequent competencies will be developed by the DPH Nursing Office and the Nurse Executive Council (NEC) in conjunction with other public health programs. 
