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ABUSE REPORTING

OLICY STATEMENT

L the paliey af tius facility that alf personnel promptly repars any ineiden o suspected incident of
resiclent abuse, nenlect, aenusappesipriaton of property,

Lo Owr factlty will nel candane resident aluse by anvane. cluding stiff membiers, aiher residents,
cunsulints, valurteers. stal? of ather apencies serving thy resiftent, fimily memibwers, leral guardians,
sprmsars, friends, s ofher individuats,

2o Any alieped vrdations invelving neglect, ahuse, or misapprapriaviar of resident praperly, must be
reported to the adninistratar ar desipnee as saan ns passilie.

5. Alipersonnel, resident, visiters, ete., are encournzed o repart inerderss of resident abuse or suspecied
incidents of abuse. Such reports mx be made withau! fear of wtaf tion fram the facility < its siaff,

4. Tamssist onr faciity's stafl membiers in recomizing incidenis of
ahus; tne following defimitions af alwse are provided:

& Albse s defined as the willul mfliction of injury. unreasomable confinement,
mtimidation, or pumshmen with resuliing physical harin, pain or mental anguish,
or deprivation by an indrvidual, including & caretaker, of goads or services thal are

necessary to atamn ar mamntai uh\smaf mentai, and ]mmf osactal well-hieiny,

b Verbal abuse is defined as any use of oral, writter: ar ¢estured lanzuave that
willfully meiudes disparaging end derogptory terms to residents or their
fimifies, or within their hearinz disrance. ¢ G“xumf restdens, levudlc\& of
their age, aliliyy to comprehend, or disalility, Examples of verlal abuse
incnde, but are nat fimited to: threats oThamy; saying things 1o frighten &
restdunt, sich as telling a restdent that she will vaver be nble (o see her family
agaln.

C. Sexuai alwse ts defined as, e s not fimited to, sexual harpssment, sexual
COEMCING, (r sexual @ssault,

d. Physical atmse ts defied as hitting, sinpping, patehing, kickmy, eic. [t alsa
includes controlfing behavior thrat g[ corvoral pumishment

e Involuntary seelusian is defined as separatian of 4 resident from nther
residents ar from his or hey roony ar confinement ic his «r n. rians {with of
wilhou roammate} agnst the resident's will, i the wilf al the 1 w( s lepp!
wvardinn ar represeniative '&f onsori {Now; ILII:JI()”I'\ montored separation
from ather restdents will notbe Lcmmdcwd involuntary seelusion and may be
permiited when usec s 1 therapeute intervenizas 1o reduce wuitation
determuined hiy the medieal director. and/or the director of nursiny ser \’ILGS_. and
such actron 1s consistent with: Hie resident’s ilan uf eare )

7 Mantal abusc is defined s, but 1s not hmtied o, humiliation, harnssment,
thrests of punishment, ar \fyltf.LUIJHg of treniment services,



ADUSE REPORTING (Cont'el)

Negleet 1s defined as fatlure 1o pravide peads and services necessary to avad
plnsml D miental anguish, or mental ilness. Negleet oceurs an an
mdlivicuat basis when @ resident lacks care in ape ar mare areas
(€. absences of frequent mnnitaring fr a resideni now 1 be incantinert resuiting in being

lethcdie i urne ar feces).

b Misappropriation of resident praperty is defined as pattemed ar che! iherate
misplacement, explaitation. ar wrongfte!, tzmporary ar pemanent use of'a

restdent's belangings ar maney withair the lrs:dvmmunsvm

The person(s) ebserving an picident of resident alwse or suspeeting resident ahuse must i rmechat: 'y
repart such incident 4 the charge irse whe will repart (o the Administratnr ar de SSIONE A8 SO0

practicable. The fallowing infonation shauld he reporte.

a. The name of the resident invalved:

h, The date and tine that the alleged nicident accurred:

C. Where the: meident toole placs:

d, The name(s) of the person(s) can mifting the alleged merdent, ifknewn:
e, The name(s) af any wimesses t the incident:

f. The type ot abuse that was aliecedly comniitied (i.e. verbal, physical,

sexual, ete.): and
g Otheyr mfonmation that may be requested.
G Uporreceiving aceport of suspected abuse, neglect, or misappropriation af property, the charge
nuwse shall examing and merview the residern, Fi mndings of the exaninationinterview will be
recarced in the resident’s medical record The l'f‘QE”'PH"‘R phvsician and reneseniative will be novified.

{Nate: I sexual abuse 1s suspected, DO NOT hathe the resident ar wash the: resident’s clathes ar lnen?;

7. Upon receiving suspecied reports of abuse, mmappm'm ration of property, or neglect, the
’\Jm]ﬂl%‘ﬂ“‘iml or designee will repart the incident ta the following agencies:

Olfice of the Inspector Genera!
Deparnrent of Community Based Services
Law Enforcement Agency (i appropriate)

8. The charge nurse must conylete an Incident Repart Form and abtain o written, signed, anci tated
statement fromthe persan reparting the inciden,

9. Acampieted Capy of the Incidan Repart Fams wili be given to the Admintstratordesi gne = An

Investicaiion witl be ade and 2 oy Py o7 the findings of such nvestigation wili be provided to the

adrnistrator within five (%) warki: 1<-d 1vs of the occurrence of such meidents. This ve estivaiton wijl

be reparted 1o the Office of the Ins: nectar Generat and DOBS,

H0. When air Incident of residen! abuse it suspected ar detern ined suel incident niusi be reparted ta the
Adnnisatar or destonee regardless ol the time Japse since the incident ceounedd, Repors] Tmg procechres

shaulic be fatiowed as outfinad in this paficy.




14.

ABUSE REPORTING (Cont'd)

. Upon receiving information concarming a report of abuse, a representative of the sodial services

cepartment wit monitor the resident's ermotions concaming the Incidert as well as the reactions to
hisher involvement in the investigation

Inquires conoeming abuse reporting and investigations sholid be refered io the
Administrator/Assistant Adminisirator

Allreports of aluse will be kept corfidential. Envployees can report suspected o wilthessed incidents
without fear of repisal

Any person who has knowledge of reason to believe that a resident hag been a vicim of
Mistreatmernt, abuse, negiedt, or any other criming! offense SHALL repait, Or cause areportto be

made of, the mistreatment o offenss.

15 A person shall nof knowingly:

Alterret, with or withou threats o promises of beneftt, to induce anoiher to fail to report an
Incigent of mistreatment or other offense;

b Fail to report an incident of mistreatment or other offense:

¢ Alter, change withou! authorization, destroy or render unavaiabie 2 report made by ancther a

andlor
d  Screen reports of withhoid inforration to reporting agercies.

a




ABUSE INVESTIGATION
POLICY STATEMENT

v that of! mwmné-* pramipthy repart any neidant ar suspected mtident of

ftisthe mlu af'this Faeilt:
resident ahuse, neglect, or misapprapriaian af nEpeny.

PROCEDURES

P When an incidens or susperied meiden ol abuse, negioss or pisapnrensieiian Al propry is reposted. the

nvestigaion will begin inmediaedy.

anan @ topy ¢f the inciden

The Adniinisiratar/designee wall provics 1o the persan in charpe of the mves
Repart Forn and any supparting decuments refative te the Invesiizaiion
I " i = =
3. The representaitve’s investiganon shatf consist ol
fz review af the compieted Incident Repart Farm:

.
b, A review al the stienvent of the person(s) repanting the incigen;:
L. A review of the statements of any witnesses to the incident;

d. An interview with: me restdent (i possible);

3 A review af the resident’s medical record;

f. Irterview with the resident's roommate, if passible:

z. A review af all cireumstances surrounding the intident

While the mvesiiganon Is being conducied, aceused individuals not employed by me facility will be dented
unsupervised access 1o the resident Yisiis may anly be mude In designated areas approved by the

adminisivalor,

:&.

Horesident shuse will he removed fmm resideny cars
wave heen reviewed by

have hesn acoused

he

3. Emplovees of thie fectiity that
Lm@a immediately npnd ing investigalion or unti]

Administraior,

The adminisiratar/desiznes witl keepr the residents an¢ his/her representative {sponsor} mformed af the

the results of the investigaor

b,
progress of die mvestizatian,
7. The results of the representative’s investigaion will be recarded in a writien repor
A capy of the compieted trvestigation Report will he provided 1o the adminisirator within five {37 warking
days af the reparted incident
he 'Ed.mmslmloudtblén ¢ will infarm the resident and bis/hey represeniative (sponsort af the findmgs of

lhe nvesiigaiing and carrecave action 1akien.
M. ingaivies cancerning ahuse renerting and mvestigation shomid be referred te the Adminisirar or the

Assistanl Admnnsivatar,



7 COMPONENTS OF EDGEMONT HEALTHCARE ABUSE,

SCREENING;

TRAINING:

PREVENTION:

IDENTIFICATION:

INVESTIGATION:

PROTECTION:

REPORTING:

NEGLECT AND EXPLOITATION POLICY

Atbemployees will have criminal hackground checks, reference checks and
abuse registry cheeks Tor any histary ol abuse, neglewt ar inistreating

restdents.

Empioyees witi be tramed through artenwtion and nn-gaing im-services.

P

reparding abuse, reparting, preventian, interventian and derestion.

Py, carrect and intervene in sttuatians in whick abuse is niare Hlw by io

ldentity
acewr (ie., secluded areas, residents thay wander or have ageressive behiaviar,

mapprapriate behavior by staft)

A proactive appraach through QA wili be teken e identify events that may
constitute or contribute (¢ abuse,

A timnely, tharough and objewiive nvestigatian witl he done of all allegaticns.

During mvestigations residenis wit! he pratected the altesed ¢ erpetrater wiil
pe

be suspended. No contact witl be aliowed with the resident umll the
investigation 1s complete,

-

pnns” to the resuly af the investigatian

Incident, investigations and faciltity re
iecal, state, and federal faw,

E/
will be reparted in accardance with



ABUSE: SCREENING AND TRAINING

POLICY STATEMENT

Al persans emaploved by this facthzny will be sereencd Tar o bustary af ghuse, neeier or

misappropriation of property.

PROCEDURES:

AL Screening

1. Priertaemployment the facihyy will carnplete verificatian thay the
nrospective enployee is nol fisted (it the Nurse Atde Abuse Registry.

Crirmiral record checks, emplaymiers reference checks and professional

2
heense chiecks (Nutses) are camnpieted upon emplovinent.
3. Should the backgrowd investigation disclose any wisrepresentation on the

ayplication form ar informanon indication that the individual bas & fzlony
conviction for abuse, negiect, tistreatinent of individaals, theft of
property, drugs or sex crines the applicarnt will net be ernployed, or, if
already employed, wili be tenninated ftom employinent.

B. Training

1. Alleniplovees will recerve training It arteniation and at a tiniimum vearly
thereafier on the following tapies:
a. Enplovee screening
Frnployee training
Preventing abuse teglect or exploitation

T
-

d. Protecting residents
e, Identifying sigus and syrnptams af abuse
. Reparting abuse, negiect ar explaitation

g. hvesiigation abuse, neglect or explaitation



Prevention and Reporting of Resident Ahnse

Acknowledgment of Responsibilities

Home stneiy

Facknowledge thal the phifosophy and mission of Edgemnn: Manar Nursing
prohibits any fosr of abuse. neglect. mistreatiment and nisapprapriatian of resident praperty.
Each employer 1o respansible {or secuning a sale enviranmen; al all residenis

. l £

I amm aware of the definittons set dawn i the policies and have had the appartunity o disenss

these definitions and ask any questions | nay have.
Farr sware that 1t 1s sy responstbiliny as an ernpioves t immediately repart any incidens nf
actual or suspecied abuse (o iy supervisar andior Adiministraior of destonee. Falhmre n my pard
o nmnediately repart any actual ar suspected abuse, neciect. invalmiary seclusion or
misappropriatan of resident praperty will resuli in diseiplinary action, up to and inchuding

ternunaiion of my enmicyiment.

It is atso my respansibility te ahsiain rronn any conenission of any act, which niay be abusive,
(verbaliv, memally, ar physically), o any resident, staff memiber ar other individua! related ta
tire facthity. I nray nat wilifully withhold care to any residen: nar place any resident in a secluded
area for iy own benefit or for punishnnent 1 the resident, Any praperty helanging te the
resident, (ncluding foaed. relephane, clotinng, maney, eic) nmay not be used or removed withiont

the resident or respansibile party knowing abaut 1t and giving congent. | understand that 1y
niine

canmnssion of o pantierpation: m the cammsissian of any of these acis will vesult i disc

actiar, up 1o and includling termnation of 1y enplaymen;.

Adtegatiaus of abuse will he thoroughly investigatad by the facility, the apprapriare state
agencies, anclor law enforcementt agencies, when apprapriate,
Fhave had the opporauity to read, discuss, and ask questions regarding this mfornmation, 1
acinawledge iniderstanding of the Abuse Policles aud agree 1o abide by alt pravisions of these

dacinnets,

Erplayes Signatare Date

Facilny Representaiive L




Quality Assurance Hotline

If you have a concern about the facility,
please call and talk with the owner Bonnie.

859-953-0294




RERERG

I have reviewed the Abuse Registry on al! employees and continue on new employees. There are no
current issues with the Abuse Registry. Also, all employees have background checks and continue to

have checks on new employees with no issues.

Office Manager.
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POLICY STATEWENT

It s i pofiy of this fesility tuz alf pessonne! prompty r:.":o.-mﬂ ingident o susmotd incideni o
yesiciert powse, regles, oF mokmonoBtion of PRy,

CROCEDURE:

. Durfacility wili rot condone residets abusc hy amyonz, inziudmg ge mambers, other resiasnie,
consultants, volumass, s of ofhe agencics sev ing th resident, family momrdIr isga gu:manr“
sponsorg, friends, o7 other individuals. :

2. Any sll=gad violations myolving neglos, abuse. 07 m"aaup-ov rarion of resideni praperty. mus) be
reported to the administrator o des jgmes a5 soal & vossm

3. Al porsonnel, rasidens, visitars, cie., ane cocouraged tf.) repor naident of residon Abuse oF smpvsm
incidemy of abuse, Sush repors max b= mad= W ?nau' fanr oF reaalighion from the facilisy o its sl

To assls our Facillty'’s staff members in PECOERIE mr midsnza of
sbtise, th following definftions of abuas & prov)

abuse it gefin=s as the willu! inflicion of mr*; Tighy a:orﬁm’ soninsmant.
n";'ri'."ll""’ oL or o m:nmcn with: "'..‘.SUI g '*FVGI"EI haom ok nor mc:ma, 3?1‘."11}91‘

deprivanon bx o individual, insfuding e carstaker, o gODGH 07 fervices $hE1 o
:vsszrv 10 atmain o7 mamaln phys iza), meneal, an) payznososial wel-being.

1

b. Verpal abuss by defined as any Usc of orsl, witen of gesiured janguagy that
wilifullv mahides msnmmg an*J derngatony s 1 resigInts o t iw'
famifizs, or withiv thewr beanng distanze, 1o describe rosidents, regerdicss
thetr age. ability uompz“'n‘m. o o:\am Hty. Exasmplas of verbal aow
D”J%iﬂ’ byt are 5ol fimited 10! threats of hamm: sgying thingi to mghick
residons such as teliing & rasiders fal she ]! never he gz o soe n»—mm

agAin.

L. uaI 2‘[)11?- il ,mu: b ﬁ npi mre.c N, &% a BZ PRAN I T8 S,um'll"
SOCTSION, OF SSEUA as.ﬁau!‘

Physica] abuse is defined ax hiring. s sinpping. patching, 1igking, ¢t It e
inclvdes conroliing bhavior through corpora puns shmn!

(=

. Ypvolnntary segiusion i do {incd 25 sepacalion of 2 rasioan! from ohnzr
Feaidents o from iy wr her oo oF ZORTINEmAN. 10 NS o- h'.' mqrﬂ i »u.r o
withou roommats) againg: the 'L::mcn'.f will, o7 the will of the 7s 4 jegal

dua'a o7 rcpr*s"n stive \nm 1507 g\\.t” Temporay mmm*:s *awa“mm
From ofner residonie will not by sonsitored imvoluniary § Sziuslon and may br
permiltsd whan usel &5 2 thepapeutis IRETVCTION 12 T 'au:: ayition: &

detemn ined n~ the medtaz: diresir, angisy the grrestor ol meTERD § yarvines, ang

such aelion i congislent with the regigznl’s plan of zars.

{ Wental sbust 1 defined 2, bul o Bimhed tg, emiliagon, Ber2sEmant

threals of punishmeni, o witthe dding o irIsIment scrvices,
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ARTISE REPORTING (Contdl

[ Negrecr §5 defineC a5 s Tajiure w ovids goodsand g yipm paomsTAny 1 VO]
pﬁ\ﬂ....&mu.,m-m* mmr 1, ormenal e, Noghes ooz onan
madividia! basis mf}' faardey sopn 0 e O7 TN APCHS
(g ﬂbt:n"*"&’) m:mmmm iy et ko i T
lef 12 e i urivee or fooms),

ineontnen rsultng In being

k. Visappropristion of resigen: property i Usinet o s PATTETIAS OF QslIDRIL
PRSP, SXDIORION, OF WITMEAL. ETROmTY o7 PETTABIAN: Lkt 07 2
tesigents belongmzs or money withou the residents conssry

8. The person(s) obssrving an inzidere of residers ahtise OF SUSPOStTE St StRs TSt irnrmadiecly
reprt Such | nu;aen:z:a the charge nirss who wil mpor o the Adearirator o~ designes 8 800D &

ractisghle. The Hliowing mformation. shovi 4 be vepontzd

he game of the residen imvolved

a.
2 e dare and e fhat the aliegad invident ocsue
. Whers Oy m,mm ook place!
& Thozamss) of the posonis) mmminfmg he allmgd Tneddyt Tkmows
¢ Thye namsls) of any witnesss 1o the Insidert
f Thetypeofabuse tha wes allzgedly o sorpmites (e verbal physica

gasml, 612 anc
¢ Do infermismon hat may B TR

6. Unon recarving g repon oF Frusmested auss, Negie O pisampmpnation of propery, te chares
e shall =varning and intorview the residens, Findings o Fiine exzpmination Fenvicw witl b=
seeoried in the residmri medical reoord, The residents ph\m,;ar and rtpwwmw wilt be ponfied
(Note: ) seoxmal gbuse s sugpestad DOWOT batbe she resider orwash the Tesidents slothes o dimem)

¥

Upon resgiving suspesmsd reports oF s, mm;ms;:ri'm of property. o Tefles:
Adtiistator or degignse will reportthe inzidznnin 5 followrng amencins:

Office ofthe Inspector General

Df*ps“tm*n of Community 535,-5 Servisoy

Law Exforcomen) Ageney (i approphals)
£, The chares nursz mis! complets g Inciaen] fLonor FoiT and el 2 wetisn, aigmed, and dated
siatzmznl from th person rapoTting the insident

Renor Form will br r:vcr t the Adm.nmma'fu-a ones. AN
o qugh Ivestiganon will br 9'(}\'15ﬂ: Lo the
This vostigabion Wi il

4. 4 eompleted Copy of the Inside:
mvzstigation wil! be a2 ane 7 copy 4 “h findingr
adrimistais within five ISy working gas of WO' CurTenss "nvf incidznts.

be renorsd 1 e Difies ol the inspecior Gansral and ponz.

When ar inaléant o) Trestden. apuss iz Sﬁfyﬂs:i ¢ o7 dotes minsg EHVT jrcidsnt mys! be T':"FO’."" 1o the
img prostderst

Admimstaier o7 d=signcs repardlest o “tn= Lime lapse sinez the inzidzn! prewrrad REpATimg
should be foliowed se outtined ir This polisy.
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ABLSE RERDRTING [Sontd)

SOLIA BETVICES

Juon recawing imformation conesring = repon of ahwse, @ represanative of iy
reastons b

teparimen. v monitor ne tegident emobons consering ths Indiden at wal a7 e
hisfher invoivemen: i fhe investaatiorn,

Ziothe

inauires conceming abuse reporing aryt inveriigations snouid by refeme
Adminisiraior/Axgistan: Soministat,
r susnesied o-withessal moinent

LT

Al reports of wbuse will be kep! comfidential Smplovees ar reno
withmt faar of reprisal,

Ay peTson who has knowisdge of rezson fo behiave thal & rosidert has basn g viskmoi
mistragtment, abuse, neglest, or any other crming) offense SHALL reporl, o cause & repon 1o De
mage of the mistrestment o offanae,

15, & parson shal no) mowingly

Aftarmet, whh or witnout threais o7 promises of benefi, fo induce another 1 fail to reper an

=5
inclaent of mistreatmen; or other offense!

v Falfo rapor @n inslden! of mstreatment or other offanse; _

5 Alter, changs withow autmorization, destroy of randsr unsvaliabls = /2part mate by anoiner £
andior _

8. Seresrn reports or witiold imormaton iz reporing agencies.
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IDEIMONT HEAL THIART

ABUSE INVESTIGATION
POLICY STATEMENT

J1isthe sohicy ¢fthis it tren all pereorme promptly TR0 @9 i L O
Tesidert abuse, nosfes, o s TOnnAt on o DSy,

! inciden: of shuse, nepiss o7 misIDprapHiaNon of prORST ik T20TIEL, T

Lo s ~
ey 1} A ey 2
gt izttt el e

I When an ma'ﬂ' gkt
mvestigation, wili bagie immediarely,
Z vn- »xammmtmamgnc will provide 1o the person i cherge oF Tthz invzgugation ¢ zopy of [z jns 1dent
Leport Form S0 any Spporting cosuments riaive 10 1he nvestgation,

3. Thzrepregentalive's investigation shall consis! of:
A raview o the epmpisted Inoiden: R»‘porr o

.

b A revisw of $ye statemen, o*rﬂc person, s, reporting the meident;
I, A roview of the stassments of any w;musscs 1o e mﬂ;dﬂn'

é &1 interv) cv with me res am. u‘ acs.xm 5

., A revisw o the residend’s medizal S20M,

i Inierviey with the residents rosr;mm_ H mwm'

& 4 review o 2l sivsumstances surrunding the inzidont

5. While the investigetior, is being 2ondustad. AoELsee dividuzls ot smplayad by me fuzilie wil’ be donicd
~vised gooaks 1o the resident Visits mey onlv be mags i dssionaizd sy approvec by jite

.
unw).
administtor,
Emplovess of thie Taciliny ther have besn azzusse of restden: abw w;l’w remov=d From resider! o
2o revimwel ) the

i

£
fuizz immedhately ,n'r.emg mvsseaion o unlli the rosubs oF the 'chma\m- Rawr beon o
Adminisrae!,

fo The aamm sraton/Gesignss will vzecp the residonts ang hig/her represcnteivg (SpODROTT HTOMME OF e

prograss of the invesiigation.
7. The rasuls of the reprasentatives invastigation wili br recordet i £ WAl rEpor.

£ copy ol the sompleted Investigation Repors will br proviged o the admin Lrals withs, vl (3} wonong

of the repartec intid=n

will inform: the msioen: and hisher representaiive (sponsor of the Nindmgs ol

davs
9 The admmiﬂmar/’é”s}gﬂ
thz invasiigation and gorrss

stive action laban,
mm Irics coNSSIng ADUS: YEpOTnG ARd ImvesLipanon shouls be relarmeg Lo the AGTInWATEIOT O {h=

seistent AdminisienT,
‘ - e, ~ f )"\
y ! ; e 4 \
ot e T A A
oA Lot '{"'/V‘p T :\,.,.é AT v - ~
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7T OOMPONENTE DF EDGEMONT Hz Al ".'”‘r-«.vﬁ\:'\_' USE
NEGLECT AWND EXPLOITATION I'OLIC
shesle, referencs chests ond

SCHEERING: Adi empioyses will have sriming! im:?;:fm.m"
abuge registry chesl for any niso™y of abac. nogizcl of misTeanng

vesilenta

4 through ogiemation 8nd On-goIng IM-Sam oo,

TEAINING: Empioyses will bo (rained
regarding abuse, roporting, prevention, imervention end detzold

Jd=ntify, correot ang mmtervene in situaiions v which abuse it mors Ulsly (o
ooowr (1=., seciudad areas, remdonts that wander o7 heves aggressive behavioy,
ineppropriate beiigvior by stafl;

PEEVERNTION:

that may

TDENTIFICATION: 4 proattive approach through Q4 will be @it o idsyiify events
constnne or conmibuis to abuse,

INVESTIGATION: A dimely, thorough and objsative dmvestigerion will be oone o7 all allcgations.

PROTECTION: During mmvestigations regidents wi f b profecied e alizged DS:‘;?C?‘”':P? wit!
e susp"ndc g, No ormact will b l:}ww with the resjdens unl the

investization s zomplets,

FEPORTING: Ineidiem, fnvestigations and fasility response to the risub of the Snvestigation
will be reported i aczordanoe with kiogl, siate, and frders? low
; &N
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Monitoring Policy

m it the polioy of Sdgemont rAzalthzare 1o 2ssess all residens for nsn 07 safety, Insiuding

rasigents who mav kave the porential To cause harm to themseives o7 otners, 1rssident s

found to be g7 rlsk, thev shall be plazed on e LI minute monioring scrnedul a2 foliowe:

23T runutes while awake

215 minutes while slgeping

i¥ no additional zatety issves are noted within & Z4 hour pernod, continug Monitoring residant
svery hour for 24 additiona! hours. AT which time the residemt will be roevaicated by

imerdisciplinary team for any further heed 10 continue Monitoring,
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Social Services

Dietary

Maintenance/Bullding lssues

Waus iness Office




ABUSE: SCREENING AND TRAINING

¥ Fm E ] v, TTT™
POLICY STATEMEN]
Al pessans smpiovid by this faciiiny will by screened) for a history el e, neglest o

misappropistion of propety.

PROCEDURES:

1 Priorio employmant the feiliny will complee vertication that the

orospective employee is not kiste on the Nurse Ajds Albsuse Registry,

Crimina record checks, amplovment reforsnee checks and professiona.

2.
Hcense cheels (Nurses) are sompleted Upon empioyment.
3, Shouid the background investipation disclose any misreprosentation on the

anplication form or information indication tha: e individual has & falomy
conviction for ahuse, neglect, mistrzatmen: of individuals, thef of
property, drugs or sex eriimes the applicant will not be eawploved, o, 17
already employed, wili be termumated Fory emuloyiment.

B. Trainmg

Al employess will reczive traing in orientanon and & e minmum vearly
thereafic: on the following topics:

Eraplavee screening

Empioyss talitog

Preventing abuse peglest or explottation

Protecting residents

Identifying signs and symploms of abuse

Reporting ahuge, neglect or exploitation

g lnvestigmion abuse, segiect o expl plialion

Prool oo




Prevemtion and Reporting of Resident Abuse

Acimowledement of Responihilirice

{ nckonawiedge thar the philesnphy amd rission of Regemont M s Hoime sicty
mvoibis any T of abuse, neulea), nnseen S Msnppreprialicnl o residant prpery.
Ench enpliyee i vesponsible for seearmyg @ sl epviries of gilyegidenis

filp:

Fa e of the ciefipitions g2t gdowe i
{hese defimtions and gt any guestinns D have

pofitics g e T fhe opprrturily o dississ

IOy Legponslbitr e an Bepinve: o simediatey rupar any ncidehis of
Abusc i1 Ty SUpRIE0r ari/or Adriinisirair of disinee. R on s
o1 AmatiEny seclugion or

il

| e avvare Lo 0 18
BOTLE O SUSICIES
1o Inraedisiely repori auy actui o suspEcien B, e
nitasporopriation of resident property will result i dligciplinary action, up 10 and MSluding
temiaation of 1y employmetit

1 is alse my responsibiiiry to abstain fom any conssion of auy g, which way be abusive,
{veripally, menally, o physically), 1 any residen, st miesiber o other individual relaied 1w
five acifity. Tmay not wiliftlly withhold care to a0y residelr nor place any residest in & secluded
attes for v own bamafit o for punisiument 1o the resident, Ay propery belohging to the
yesiden, (including food, relephone, clothing, money, s1) ma)y bo: we usad or removed withot
fiye rosidess or responsibie party knowing abobt i and giving cosent T uaderstand that my
comission of or participation in the comymission of Ay of thess acre will result in discinline
action, up fo and inciuding tentinalion of miy erpioyIment

Allegaions of abuse will be thoroughly mvestigaizd by the faciiity, the approprise stake
ageucies, znd/or law Enforcsmen! ZRENcies, wher apropriate.

7 liave hac the opporuity t read, discuss, and ask guestions regarding i information. |
acknowledge widerstanding of the Abuse Policiss and agree 1o abide b &ll provisions of these

documerds,

Fploye: Sigakns P
Diate

Facilin Represcinarive

Y S




ABUSE INVESTIGATION
POLICY STATEMENT

11 i e ot ol fasititing i personnsl mrompliy rencr mLy cicent oo nadon of
BICRL Sils, Peplesl, OF MISERIXIALON oF oty

Lid

PROCADURES

b Vhen e i o sugpesie nigigun ) Bbuse, neoies! oy mismopo: ol ey e, litk

eigati wilh i el
e Aduiniseongesines wilt proside ey prsor i charpe ol e IMCSLEEDD @ S0P o the fngiden
enor Fann ann one Sgoung UoKments vl 1o inesiprian,

(=)

Tiwe represcittative’s invagligaiion shill consisi of
& review of the completed Insidem Report Frimi;

& veview of 1 siicmen: of the persoi s) repoiting L incideur:
& review of he sigienens of any wiimeases o e insidel;

A inlerview with me residz (i possibics:
A review of tie resident's medica. record;

enize with the iegident's roommate. if
4 review of 8l circumstances swrounding t

snegible;
'hc inzident

—m w
LA S =l

il

While the investigation is hefip conducted, acoused individual
unsupsrvised ascess 1o fie resoes) Visitg may onli be made 15

sgninisialor

5 nal aimploved by e faeily will be denied
designzacd arcas aporoved by the

Tiniplovacs of tis faciline thal have beon o uasg o residen ghwse will be removed Trom resicent sare
suier Inuegintel peading fvemiyation diuntit tie rashits of the invastigatin havs bean reviewed i the

Adimistratar,

A
-

e sdmupisraoridosignoe wilt leep the rasidents ane histher represeniative (SpANS0N informed of the
arogress of the investigation,
miativg’s investivation wili b recorded in U wrtien pepr

i

The rezibit of e represe

~3

£ & cony of the compiered investigation Repor! wil be providsd 1o the sdminisiialey within five /1) working
tlave 07 e reported incigeyi

G The piminigtaicy/designer wil inigrm the residen and Nisher reppeseatve (sponsor of the indings of

e investigation and camestive felion ke

1(, inquirics conteriily sbust rpaNing @nd v sation oui e ratrsed 1 e Adminisialor or th
Agsigian Adihnstenge
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Tdoemont Haalthoare

ohygicien Notification Policy/Proceddre

Policw:

egigants phusiclan o

big e peliey of Edgamont Flaaltizaie 1o notfy & g
o remident s condliar and o steldy I 8 fimely mannan

Sagrificant changas v e Tek

RProspliure;

The nUrse SUPETVISQI/ChBTDE NUTeE will notlfy the resident’s
FESUNE 1 Mjuy @ik cme e Kovnln et M ety
physician intervention
£ giscovery of injuries of an unkrown sOUTCE,
. Unexpected signiiicant weigh loss/gain per regUigtions.
2 significant change n the rosiden!'s physical, emotional,
tadimo pravious RisoTy.

of mental cengltion thal s unexpad
. Refusal of treatman: or medicalion {2 5 sonseculive
Days) that could cause significant change ir, candition and
s of new oneet/ng pravious Nistony,
. ot substanially meeting estmated fiuid needs over 3 caye and s displaving
signs/sympioms of gehvdiation.
. A nesd o tansfer/Dischargs o) hospitai/eatman: certer, homa, 212,
. Desidant laving AMA (Agalnsi hMedical Agvice)
« 4 omeed to alter medical reatmen significantly. (e anciiiary services, BT OT,

87, medication therapy )

. Abnoimal labii-rzy o othar orderet tesiE requiring follow Up T TVENToT.
Except in medicai smergencies, notifications will be mage wihin 24 hours OF &
change oucurming s the resident's condiion, UNIESE otherwise noted.
will record i the resioant’s medical recors
o ¢ i the resigent’s sondition, ‘

The AUIse SUpSIVISOI/ThaGE NUSE
any information relghive o crighges

Prgle vevieh ORIGT

e

spsp fers Nas haan an
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Edgemont Hesltheare

Behavior Policy

Policy
Tivis fucility suppers the right of all residents 10 2 quality of life tiiat encourages independent expression.

decision making, and aciion when applicable, The resident has 2 righ? 10 be free from chamical/physical
besIpaints exsept as anthorizee by & pliysician end assessed by 107 when neeassary 1o project the resident
fram injury io sciffothers oy it ix determingd 10 assist with improving moad/behaviors for improved gunlity
of life, The principle use o7 peychopharmaenlogic drugs is Lo alicvime menw! health conditions and 10
enable residents 1o restore/msaintain teir hphest level of cmotlonal, spirilual, menl and physical weli
being. Pacily shal! also assess resident's hislory to nssess How pain may he increasing behaviors,

I7 i alse 1he priicy of this facility L0 provide residenls with spprofrisle assessments! mollitoring
Jimlarveniions Lo assist with evaluation of affectivenesr of bohavios juanagenient interventions [inciuding
non-pharniacestical interventions). This shall be dene wilk: obaining instory/bnckyround information 10
assisl with aporopriale inferventions, assessing/documenting new onses o7 benzviors of thos behaviors thal
are 0ol improving with reaiment, monitering for side effects and providing sl with informatien
recacding behavior managemend via car plan, 2t

Procedure
Informacion gathersd will be svatuaied for pagtern ang stiology after new admissions, and 1DT shall utilize

information when crezing individualized care plan based on thei: history/currem condition/type and
severity of lehavior and sha!l be completed per RAI/Federat ouidaiines.

Thee Interdissiphinary Tetm menibsrs will work whh the physizian and the family ac well a8 the rosident to
develap a plan of sare, Through the plan of sare, o eltempt wil! b made tn minimize the resident's
clistrags onid hat of the other residents,

Residents exhibiting new oagel of behaviora! problems/change i condition will be referred 10 the artending

physizan/ar pycitigtist for svaluarion and satment when intarventians sre not affective, (Please refer 1o
Physician natification ang Significant Change in Condition Bolicies Tar nidilional information)

Residents exhibiting behaviors that posz 2 imwnediare threar/harm 10 Lhemsel ves or othors wiil have
physician/responsisie party notified for request o discharge 1o iospial for assuring safety. Resident shal!
recelvs individugiized micrventions hased on belaviors unti} ansportasion can be avanged.

Bacial Sarviges sitalt evaluate and documem resident's niental health issucs, past angd presoirt history af
)
for

behaviora: issues and shali ingorparate witl nursing information when documenthig admission Loles
nse with RA! io develop an sppropriste piap of care. 85 Director snall dosumeni ac lesst guarterly
Ihereafier and zs needed regarding any noled changes i colditions, Imerventions implementead 10 agsure
approprizie plan of care is insthuted, Th is ingludes ¥ psvehiulrist is nzeded to evaluale condition,
Nursing Staff shal! document in murses notes of any toncemsiclanges (improvement/decling) with
behaviors Thal reguire additional ilervention or Maniloring.

all bie monitored. par regulatory giidetines from both consaiving
nharmasisl and care plan Gl regarding if residem is good candidate for any reduction. This shall e done
in addltion to montily Glinical Meeting in wiich care plan team shail disciss residenis on psyhoirephic
drug use as well as residems whe arc displaying sinifican: changes/new onset of behavior, Nsing staff
shalt be ifermed of changet with beliavior management interventions and care tlan shab bu updated,
{Addilional Agsessine forms for specific [sshavior i.e. wandering. non-conipliance, etc, are docunienied
on individual fomus 2z theve are many differences with Menral linewsiBeieviors/Diagnosis).

gsidents on psychalraphic drig use sh

&07




Foanz . MisY
F aps . pees
£ 2ng - A7 E8

4 CCIDENTS AND INCIDENTS
Fasg — K Sl

POLICY STATEMENT

It is the policy of this faciiity 10 provide o safe and heulthfu! home for residents and work
environment for smployess.

PROCEDURER
1. Reporting of Actidents/Incidents:

A, Regardless of how minor an aceident or incident may be, it must be reported
to the dspartmen? supervisor, and an Accident/Incident Repon Form must be
completad on the shifl thar the acciden: or inciden! ocourred.

B. Arn empioyee witnessing an aceiden: or incident invalving a residant,
smnloves or visitor mus! report such occurrence 1o his/her immediate
SUDCIVIENT &5 3000 a5 practcal. L0 0] kesve &0 aCCIGen vIChm unaticniisa
unless it is absolutefy necessary to surmmon assistance.

C. The charge ruarse must be informed of all zecidents or incidents so that

medical attention can be provided.
2. Assisting Accident / Incident Victims
Should an emplovee witness an asciden! or find it necessary 16 aid ax acoident
victim, the smployee should:

A. Render immediate assistance. Do not move the victim untll he/she has
heen examined for possible mnjuries,

B. Summon the chaxpe nurse to cvaluate and deterrmine if the individual is w0
be moved. I assistance Is needed, summon help. Tf the vietim cannot be
ieft alone, ask someone to report i the nursss' station that help is neaded,
or if possibie, use the cal! syster located in the yesident’s room 10

satmott help,
3, Medical Attention:
The charge surse shall:
A. Examine al\ accidept/incident vietims,

B, Notifvthe vietim's personal or attending physiciar (Note: Residents only].
C. If necessary, transfer the injured persen to the nearest hospital.

4, Investigative Actipn:

A. The charge nurse and/or the department sepervisor shali conduct an immeciate

\,\ﬁ:__,'\;@l—)
s




ACCIDENTS AND INCIDENTS (Count'd)

investigation of the accident or incident.
B. The foliowing data, as it mey apply, must be included on the Aceiden:

Invesiigation Report Fosm:

The date and time the accideni/ineiden! ook place;

The circumstances surrounding the accident/incident;

Where the accident/incident took place;

Narae(s) of any witnesses and their accounts of the accident! incideny;

The injured person's accoun of the accident/incident;

The time the injured parson's atiending o personal physician was notified,
as wel as the time the physician responded and his/her mstructions,

The date and time the injured persor's responsible party was potified and

oy whom;
8. The condltion of the injured person, including hs/her vite! signs if

P g

S

it |

indicated;

9, Disposition of the injured (i, transferred to hospital, put to bed, sent
homs, raturncd ¢ work, sic.);

10, Comrective action taken if indicated;

11. Other pertinent data a5 necsssary or retpuired; and

12. Signawre and titie of the person completing the report.

5, Accident/Incident Report

A. The charge nurse and/or the department supervisor shall:

1. Complete an Accident/Inzident Report Form and submit it to the
Director of Nursing Scrvices,
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CARE PLANS - COMPREHENSIVE
POLICY STATEMENT

{1 is the policy of this facility to develop & comprehensive care pian for each resident tha;
includes measurable objectives and timerables to meet the rasiient’s medical, nursing, and
psvchological needs.

PROCEDURES
A toterdisciplinary team, in coordination with the resident and his/her family or
representative (sponsar), develops and mamtains 2 comprehensive care plan for

=ach resident

2. The comprehensive sarc plan has been designed to;

Incorporate identified problem areas;

E3
b, Incorporate fgk factors assoclated with identified probiems,
2. Build on the resident's strengths,
d. Refiest treatment goals and objestives in measurable outcomes,
e Identify the professional services that are responsible for each el ement of
care;
b Prevent dezlines in the resident’s funcrional status and/or funcrional Jevels;
£ Ephance the optirmal functioning of the resident by fAGUSINgG On 2
rehabilitative program.
3. The resident's comprehbensive care plan must be developed within twenty-one (27}
days efter the resident's adrassion.
3. Care plans are revised as changes in the residerts's condition dictates, Reviews are
made at least quarierly.
5. A preliminary care plan is developed within twenty-four (24) hours of admission.

The prelizminary care plan is used only until the comprehensive care plan has been

developed.
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CARE PLANS - COMPREHENSIVE

POLICY STATEMENT

It is the policy of this facility to develop a comprehensive care plan for cach residen? tha

inciudes measurable objectives and timerablies 1o meet the residgent’s medi

cai, nursing, and

psveholiogical needg.

PROCEDURES

Aninterdiscipiinary team, in coordination with the resident and his/her family or
representative {sponsor), develops and maintains a comprefiensive care pi

an for

each resident.

The comprehensive care plan has been designed to:

Incorporate identified problem areas:
Incorporate risk factors associated with identified problermns;

Build on the resident’s strengths;
Refiect treatment goals and objectives in measurable outcomes;
Identify the professional services that are responsible for each element of

care;
Prevent declines in the resident’s functional status and/or functional |

Enhance the optimal functioning of the resident bv focusing on a
rehabilitative program.

evels:

3 The resident’s comprehensive care plan must be deveioped within twenty-one (21)

days after the resident’s admission.

Care plans are revised as changes in the resident’s condition dictates. Reviews are

made at least quarterly.

2,
d
b.
C.
d
c
Fay
i
3

3.

4.

g

A preliminary care plan is developed within twenty-four (24) hours of admission.
The preliminary care plan is used onky untii the compiehensive care pian has been

developed.
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