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School Health

School Health
During the spring of 2009, the Kentucky Department for Public Health conducted community forums throughout the State of Kentucky. School Health was a topic that was not pre-selected but was suggested by participants at four sites (Somerset, Burlington, Paducah and Owensboro). Qualitative analysis of the data was performed to identify major issues in each topic. The following fact sheet contains information that was obtained from the forum participants as it pertains to this topic.

Major Issues Identified

Most of the issues in school health were cross cutting with other topics such as dental health, obesity, substance abuse and mental health. But two issues that were unique for school health were- lack of school nurses and implementation of a school health program. 

The rest of the themes were cross-cutting issues that emerged in obesity, dental health, health care coverage, teen pregnancy, smoking and substance abuse and mental health.

The participants discussed that there was a need for school health program since the medically fragile children are increasing in number and severity, there is a lack of school nurses, the incoming kindergartners have poor dental health, children belonging to poor rural society lack nutrition at home and our state is lowest in ranking when correlating health with education. School health is an issue since there are children attending the school who belong to lower income families and live in deplorable conditions, this not only affect the child’s health but his/her academic performance too. In there own words the participants have commented,

“…poor/rural society-lack of nutrition in the home”

“….poverty play a role in these issues, absentee parents, no one there to take them to school, may not have clean clothes, lack of involvement, maybe working 3rd shift”

“…lack of understanding the importance of school health…correlation by school administration but the higher authorities do not recognize it…”

Lack of school nurses

Although it is a state mandate but there are not enough nurses. There is a lack of funding for school nurses,

“…Lack of nurses: 1 RN/750 healthy kids is mandate but only 1 RN for 11 schools; many special needs but 1 RN covering several schools/ needs at same time in 1 day…”

Need for school health program

According to the participants, addressing health of a student was an integral part of his/her improved academic performance.

“….mandated standardized and financially supported coordinated school health program across the state”

Cross-cutting Issues

The participants expressed a lack resources for good oral health of students, lack of structured recess for children to play in schools, and not addressing mental health issues in children. They said,

“…dental needs-lack of resources, poor dental health, access to care, compliance/"

“…lack of PE time in schools…. lack of physical activity equipment”

“…lack of addressing mental health issues”

“…lack of inpatient residential treatment of teens”

Current Capacity/Resources
The current services available for school health that were ranked highest included the screening tests for vision and hearing, funding in certain school districts for nurses and school based health centers and family resource centers. 

Suggested Steps to Address the Issue
Specific action steps were suggested to increase school nurses and develop policy for a school health program. The participants wanted at least one school nurse for each school. According to them this process will require development of a unified message, identifying a champion within the community, training of advocates that support this issue, lobbying the lawmakers, and seek alternate sources of funding.

Participants suggested a partnership between the Kentucky Department of Education and the Department for Public Health at the commissioner level to develop a policy for coordinated school health.
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