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Secretary Eric Friedlander: 
I like to say at the Cabinet, we talk about all means, “all y’all.” And I've started to work in some 
of my talks. We mean that at the Cabinet. Not a few of you all. Not some of you all. Not many of 
you all but- 

Vestena Robbins: 
All of y’all. 

Secretary Eric Friedlander: 
... here, we mean all you all. That's a very important message for all of us to take because even 
if there are things that work against that in our big political structures and in communities, we 
within our spheres almost have to work twice as hard to make sure that the kids and families 
know that we're all a part of one community. 

Julianne Hatton: 
Welcome to CHFS Community, a place where ordinary people do extraordinary work, helping 
Kentuckians reach their full human potential. Hosted by Eric Friedlander, Secretary of the 
Cabinet for Health and Family Services. 

Secretary Eric Friedlander: 
Hello, CHFS. This is Eric Friedlander, your Secretary. And today I have with me Tena Robbins 
from Behavioral Health. Hi Tena. 

Vestena Robbins: 
Hi. Good to be here. 

Secretary Eric Friedlander: 
I'm glad you're here today. So the first thing we start talking about is where were you born? 

Vestena Robbins: 
Gotcha. So I'll tell you a little bit about that. I grew up in Bell County, that's southeastern 
Kentucky, and we are known for a few things. We are the home of Lee Majors, the Six Million 
Dollar Man. That's one of our claims to fame. And we have one of Kentucky's top two 
winningest high school football coaches, Dudley Hilton. And so he was the football coach when 
I was in school there and continues to be. And then we're also home to the beautiful Mountain 



Laurel Festival, and we're also known for a few other less favorable things, but we won't 
mention those here. 

Secretary Eric Friedlander: 
So were you a Bell County or Pineville independent? 

Vestena Robbins: 
Bell County all the way. 

Secretary Eric Friedlander: 
Okay. All right. Just making sure. 

Vestena Robbins: 
So I went to what was called the Old Bell High, which was on 119, and then in my junior year, 
the two local high schools consolidated, and so we became Bell County High School at that 
time. 

Secretary Eric Friedlander: 
There was a superintendent down there, and I don't mean to tell too many stories out of 
school, but I was driving out of Pineville and out of Bell County and felt quite relieved when I 
got out of the county, that superintendent was mean. Anyway, all the experiences that we have 
in our lives in state government. So you grew up in Bell County, so you were not in Pineville, 
you were in Bell County? 

Vestena Robbins: 
I was out in the county, yes, in a little community called Arjay, A-R-J-A-Y. 

Secretary Eric Friedlander: 
So that's small town life. So what was that like growing up? 

Vestena Robbins: 
It was pretty amazing, I have to say, just a tremendous sense of community and a tremendous 
sense of just folks really being proud of their heritage. I think I probably wasn't quite as proud 
of my heritage at that time. Didn't recognize that piece of it until later in life when I was able to 
go to Berea College. But I think because I grew up in a rural area, high end poverty, that really, 
along with my parents, drove me into public service frankly. I had always said, even when I left 
to go away to school, "I'll be back. I'm coming back to live here and to serve the people in this 
area." So my father was a public school educator and he later taught at the community college. 
He was a first generation college student. My mother worked at home and then later as we got 
older, she started working for the school system. My dad was also a bivocational Baptist 
minister. He actually just left the ministry, retired about a month ago. 



Secretary Eric Friedlander: 
Oh, wow. 

Vestena Robbins: 
Yeah, so serving others was just a really big part of my life, our lives. And naturally when my 
parents were out providing community service, they dragged us along with them. And so public 
service was really role modeled for me from a very early age. And then of course, reinforced 
even more so when I went to Berea College. 

Secretary Eric Friedlander: 
Did they have a celebration for his retirement? Did you go back? 

Vestena Robbins: 
Oh, I did not get to go to that. I had something else that I had already scheduled and wasn't 
able to be there, but they most certainly did a beautiful sendoff. So they had moved recently 
from Bell County to Berea about two years ago. So he was making that trip twice a week back 
to Bell County. So I'm happy to have him off the roads. 

Secretary Eric Friedlander: 
So what was your connection to Berea? Because there are lots of folks who come to the 
Cabinet from or through Berea and just a fantastic school. What was that connection for you? 

Vestena Robbins: 
Well, of course Berea for students of high promise and low income, so I fit the bill for that. But I 
actually learned about Berea my senior year when a recruiter from the college came to our high 
school and talked with us and offered us an opportunity to go to campus. And as soon as I 
landed on campus and met the psychology professors and some other students and just felt like 
it was home. There was a really cute guy in red running shorts that sort of caught my attention. 
I'm not going to say that was the main reason, but that was part of it. He never spoke to me 
once we got on campus but that's okay. 

Secretary Eric Friedlander: 
Oh, his loss. I went to a little college called Antioch College and it had a work study program as 
well. And we always looked at Berea as sort of a kindred school for us. 

Vestena Robbins: 
Yes. Well, there are many, many things about my Berea College experience that are incredible, 
and the labor program is one of those for sure. 

Secretary Eric Friedlander: 
Well, going to Berea, there are all sorts of folks that go there, that has to expand horizons, 
expand what you see in the world. Did that help you there? 



Vestena Robbins: 
Oh my goodness, yes. I often tell people, Secretary, that those four years at Berea were the 
most influential time of my life. And I can say that with all honesty. I think most people know 
about Berea's no tuition promise, so as somebody growing up in dire poverty, it made going to 
college attainable for me. It probably would've been otherwise, but I would've been walking 
out with loans and my family wasn't able to really support me while I was there very much. And 
so that was a true gift for me. And when I think about Berea, there were really three things that 
Berea, I think stands for, and that's learning, labor, and service. And I'm so fortunate to have 
gotten a liberal arts education. Learning truly went beyond preparing for a psychology career or 
a mental health career. It just helped broaden my understanding of a lot of different disciplines. 
We took art classes, we took philosophy, religion, science courses, all of those kinds of things 
and because it was a liberal arts approach, it really helped me to see and build connections 
across all of those disciplines. And then my labor assignments taught self-discipline and work 
ethic and all of those kinds of things, and really laid a foundation for my career. I started out as 
a janitor cleaning the dorm. They don't call them janitors anymore. They have a fancier name 
that they use now, I think but I literally cleaned showers and toilets in my dorm. And then I 
worked my way up to being the physical plant monitor for that building before I left. And then I 
took on a second job in my junior and senior year, I was working in the psychology lab, so I was 
working with an experimental psych professor, and we ran rat studies. 
We studied rats, squirrels, roaches, any kind of the animal we could find. We were doing 
behavioral studies. And truly that laid the foundation for my love for research and paved a way 
for me in graduate school to get a research assistantship that other students, they didn't have 
that research experience that I had gotten at Berea so I stood out. And then of course, Berea's 
commitment to service to the Appalachian region and to other people just really gave me a 
foundation, a continued foundation, and focus on serving others and volunteering and those 
kinds of things. And so I just can't say enough good things about that experience. 

Secretary Eric Friedlander: 
And I may have said this on another podcast, but I actually knew the grandson of the guy that 
designed that really cool elementary school in Berea. The one that looks like a spaceship- 

Vestena Robbins: 
Spaceship, looks like a spaceship. 

Secretary Eric Friedlander: 
You said when you went to Berea, you talked to the psychology professors, so you had an 
interest going in psychology. 

Vestena Robbins: 
I did. I'll tell you a little bit about that. It all started in Mrs. Grace's psychology class in high 
school. I took it as an elective and immediately connected with the material and just fell in love 
with the idea of scientifically studying the mind and behavior. And so I was also in gifted and 



talented, and so I chose to do a student survey on some behavioral health issues. And so that 
was my first research endeavor. And I was so intrigued by this idea of generating new 
knowledge to improve the world around us. And so I think my path was set right there, 
psychology and research. I just wanted to do that. And so as I said, when I got to Berea, I had 
some amazing psychology professors, and I had that experience working in the research lab and 
that gave me the opportunity, as I said, when I went to graduate school at the University of 
South Florida, I was part of a very small cohort of school psychology students. 
It was a very competitive program, and they only took eight students a year and I was blessed. I 
don't know what they saw on me, but they chose me. And I was very blessed to be part of that 
program. And as they were looking at graduate assistantships, there was a research and 
training center for children's mental health on the campus of USF. And because I was the only 
one with research experience thanks to Berea, I landed that position and that's where my 
system of care research work began. I was there in the hotbed of the people that were writing 
all the books about the system of care and pushing that research agenda forward. 
I had a joke, I went from studying rats to kids, but my years at that research and training center 
just gave me an opportunity to be with some of the leading folks in the nation around the 
system of care framework. And I told them from the beginning when I started my graduate 
studies there and began working for them, I said, "I'm going back home. As soon as I defend my 
doctorate, I'm home. I'm going back home." And it was just an opportune situation, but 
probably two months after I defended my dissertation, I was still there teaching and working at 
the research and training center. Kentucky got their first system care grant, and they needed an 
evaluation director. So I came back home and that was my first work with the Cabinet. 

Secretary Eric Friedlander: 
Yeah, you were already there or just arrived when I spent my 15 minutes as Commissioner of 
Behavioral Health. 

Vestena Robbins: 
Yep. I came back in, started that position in the summer of '99. 

Secretary Eric Friedlander: 
Okay. Yeah, because I remember there was a system of care, gosh, grant convening during that 
time in California, something like that. 

Vestena Robbins: 
Yeah, that's probably the Anaheim trip. 

Secretary Eric Friedlander: 
That was that one, yeah. 

Vestena Robbins: 
That just popped up in my Facebook memories recently, a picture from that trip. 



Secretary Eric Friedlander: 
It really? 

Vestena Robbins: 
Yeah. 

Secretary Eric Friedlander: 
Beth was in... Beth... 

Vestena Robbins: 
Jordan. 

Secretary Eric Friedlander: 
Jordan was on that trip with us, if I remember correctly. 

Vestena Robbins: 
Oh, absolutely. She was in my picture, yeah. 

Secretary Eric Friedlander: 
Yeah, yeah. 

Vestena Robbins: 
Yeah. So Beth and I, we've worked together on all five of Kentucky's system care grants. So it's 
spanned both of our careers, basically. Yeah, those grants have... 

Secretary Eric Friedlander: 
Well, it was very fortunate to come back. USF is absolutely known through that system of care 
and particularly that area. So that was fortunate that you were there and had the tie back to 
Kentucky, how lucky we are. 

Vestena Robbins: 
Well, I appreciate that, and I feel very fortunate to have had that experience with them, and I 
still keep my ties with them. My major professor still lives in Florida. She's retired now, but I still 
see her and stay at her beautiful condo on the beach whenever I can. 

Secretary Eric Friedlander: 
Excellent. So you're still connected to the children's programs and to the systems of care pieces, 
and that's still a part of your role, but your role has expanded from that time, right? 

 



Vestena Robbins: 
Yeah, definitely. I, for many years, focused predominantly on children's mental health services 
and doing program evaluation and administration and that type of thing. But a few years ago, I 
sort of broadened what I focus on, and I think I've sort of found my niche and my title is Senior 
Executive Advisor for Innovation and Implementation Support. And what that really means is I 
basically help design and launch innovative programs or initiatives, and then I eventually turn 
those over to other people. So I was one of the early folks to work on the opioid response for 
the state, and Dr. Brenzel and I worked on that together. And then once we got those 
innovations launched, we were able to bring on some amazing staff that have now taken that 
over. And I have since moved away from that work and have started on working on other kinds 
of areas. 
And so I really enjoy working with others to look at the evidence on what needs exist in the 
system of care and to figure out ways to innovate or adapt to improve outcomes. And I think 
that's probably why I pursue and advocate for the pursuit of discretionary grants so often, 
because those moneys tend to be a little bit more flexible than other types of funds and allows 
us to innovate and evaluate and adapt what we're doing within the system. And so, like I said, 
we've had five of the system of care grants and there's lots of opportunities for innovation 
within the system through those grant opportunities. 

Secretary Eric Friedlander: 
Well, and innovation is really where I want to focus. In state government, we're not known for 
that but I think certainly for the past three years and longer than that, that's what we've done. 
It's been sort of one innovation after the other. Some of that as a matter of necessity, but also 
taking the opportunity with some of the... we talked about the blessings of COVID, but some of 
the learnings that we've been able to get from there around telehealth and how we can do 
things differently, how we work differently, and it's that innovation, I think is critical for keeping 
programs fresh. 

Vestena Robbins: 
Absolutely. And going back to my liberal arts education and the importance of learning from 
other disciplines to inform what you're doing, I just think about our workforce focus now that 
we have finally in our department, but it's come to the crisis point. And so now we have some 
dedicated attention to workforce right out of necessity again but I think what's been so 
important about that is we realized that we don't have all the answers, all the solutions, all the 
possible strategies within behavioral health. And so we reached out to folks with workforce 
expertise, right? 
And so we've drawn in a workforce consultant, and it's interesting, Secretary, we are pretty 
unique here in Kentucky when we've met with other states that are focusing on behavioral 
health workforce strategies, very few of them have brought their workforce folks into that 
process. So when they ask us, because our consultant and I have been on a lot of federal calls 
lately, when they say, "Well, what are you doing in Kentucky?" We say, "We're collaborating 
with our workforce folks," because we need to do that because the innovations don't... and the 



ideas for how to address this don't just rest within our own discipline. We have to think more 
broadly than that. So yeah, we're pretty unique in that respect and I think other states are 
starting to go, maybe we should reach out to our workforce folks. 

Secretary Eric Friedlander: 
Right. We're not workforce experts, and so we need to ask the workforce experts and- 

Vestena Robbins: 
Absolutely. 

Secretary Eric Friedlander: 
... talking with our education friends in KCTC, that's where you make the difference. 

Vestena Robbins: 
Absolutely. I'm a big believer in collaboration and leveraging each other's expertise, and I try to 
do that in all of what I do. 

Secretary Eric Friedlander: 
I think it's easier to say than to do, because by leveraging somebody else's expertise, you're 
giving up some of your control in order to do that and that's not the easiest thing to do. 

Vestena Robbins: 
Right. I think collaboration is necessary. I think it's also probably harder, and it takes much more 
intentional effort to effectively collaborate and truly collaborate, genuinely collaborate. And I 
think that's probably why many times we work in silos because it's easier to not collaborate 
sometimes, but I think the collective impact, the end result ends up being so much more than 
what it would've been in isolation. I sometimes joke because I do so much collaboration with 
the Kentucky Department of Ed or whatever, I sometimes joke that maybe I should just have an 
office over there sometimes and in fact, I did for a while. I think they loaned me out over there 
once, back early in my career. But yes, I'm a big believer in collaboration. The work we do on 
the State Interagency Council (SIAC) that you've been a part of in the past just really 
demonstrates the importance of that collective voice and that collective impact and those 
collective perspectives on the issues that arise in our system. 

Secretary Eric Friedlander: 
That state interagency collaborative is such unique setup. 

Vestena Robbins: 
Yes, it is. 

 



Secretary Eric Friedlander: 
It’s got courts, it's got education, it's got us, it's got all these different folks that impact the... 
you've said it, but impact that system of caring for children and getting everybody around the 
table doesn't happen on often. And then the structure for regional interagency councils and 
occasionally those local interagency councils, I think it is one of the most beautiful structures 
that we have in state government that I've seen anywhere. And I know it's a strength to some 
of our grants, but nobody really... not necessarily knows about it, but it forces that kind of 
collaboration that I think is just wonderful, and the administrative office of the courts who 
believe in it too. It's rare that you have that kind of alignment, I think. 

Vestena Robbins: 
Absolutely. And I think that the folks who were the architects of that significant behavioral 
health reform for children back in the early '90s were just brilliant in thinking about that. And I 
remember I was at the University of South Florida at the research and training center for 
Children's Mental Health at the time when Kentucky was a forerunner, and I was so proud of 
that because that's my home state and we were jammin’, we were doing some amazing things 
for kids and other states were looking to us. I kind of walked around with my head a little higher 
because of that, yeah. 

Secretary Eric Friedlander: 
And it's nice because there are lots of stories like that about Kentucky. When we brought up 
the health benefits exchange, we expanded Medicaid, we are cool kids on the block and that 
doesn't happen to us often- 

Vestena Robbins: 
No. 

Secretary Eric Friedlander: 
...but again, this structure absolutely reflected that. 

Vestena Robbins: 
Absolutely. And so that's why each and every time we write another system of care grant, we 
list the SIAC as the governing body because that's what it is. I'm really excited about a couple of 
the things that we're working on right now, in addition to our behavioral health workforce 
efforts. We're obviously attending to the children's crisis as well. And so we have entered into a 
partnership with the Innovations Institute at the University of Connecticut who just won the 
NCAA Championship to conduct an analysis of care pathways for youth into various service 
system sectors like juvenile justice or child welfare. And so they will, through an analysis of 
data, help us identify what's called interruption points. And that will help us just determine 
what we need to put in place in the system to prevent youth from that trajectory toward child 
welfare or juvenile justice involvement, for example. 



Then, and this is very exciting, we're planning to use the results from those analyses to inform 
the development of Kentucky's first ever cross-agency children's behavioral health plan. We've 
never had a very comprehensive children's behavioral health plan. We've had grants and we've 
had strategic plans for SIAC, but never something that was comprehensive that all agencies 
bought into and would support... and the implementation of that plan will become the work of 
the State Interagency Council. And so just really, really excited about the potential for that 
development of the plan and just really reforming our system in a significant way. 

Secretary Eric Friedlander: 
Well, and it's the understanding that it's all the systems. It's a health system, it's the justice 
system, it's education system, it's the specific service support system. All of these pieces work 
together or work against each other. 

Vestena Robbins: 
Yes. 

Secretary Eric Friedlander: 
And then trying to get that aligned is no easy task. And so that's the challenge of how we all get 
moving in the same direction. So given that overall, here's what we're trying to get, or a North 
Star or whatever, that's critical where we can all sign onto it. 

Vestena Robbins: 
Absolutely. I may have shared this personal anecdote with you Secretary, but I have worked in 
children's mental health now for almost 30 years, but I have a whole new perspective on it right 
now with my own child who's been struggling with mental health issues and getting services for 
her through the system has really given me a very different, and I think somewhat unique 
perspective because I look at it from this side of the table, but then I'm also a mom looking at it 
from the other side of the table like what has my experience with the service delivery system 
really been and what needs to look differently? I don't want to say that I'm appreciative of that 
opportunity to have that perspective by no means, but I do believe that it has definitely given 
me a different perspective on it. 

Secretary Eric Friedlander: 
Right, and so many folks in this Cabinet, whether they wanted to or not, often have experiences 
with this Cabinet as a consumer as well. A lot of the folks who work in family support in DCBS 
receive services from this Cabinet and now are working on getting services to folks. The 
opportunity to give back by working here is so great and I think really rewarding when we get 
past all the bureaucratic stuff that we all go through but I think that's an opportunity that we all 
have here. 

 

 



Vestena Robbins: 
Absolutely. I grew up on the system of care philosophy, which advocates for the voices of 
individuals with lived experience to be first and foremost in terms of driving the design of the 
system and the development of the system. And so I just appreciate that even more so now, 
given that I am a service recipient, a family member, of someone. So yeah, definitely agree with 
that. 

Secretary Eric Friedlander: 
Well, and I appreciate you sharing that. We all go through things with families that should 
humanize us to each other, and that's always something to remember very closely. So your 
father was a Baptist minister, which then it’s very clear where you get your psychology from 
because a lot of that is about psychology and how you work with people so it really does apply. 
So what else have you done outside of work that rejuvenates you, that supports you, that 
brings you life and you can get to practice self-care? What are those things for you? 

Vestena Robbins: 
Yeah, so I love to exercise, I haven't always. I ran track in high school and I played basketball in 
high school but those kinds of things sort of went by the wayside as I got into my career and 
became a mother and all those kinds of things. But in the last two or three years, I've started 
running more and started doing more group fitness. And I just have this amazing group of ladies 
that go to a local gym, and we do Zumba and we do Tabata, and we do POUND, and we do 
kettlebell, and we do all kinds of fun things. 
That's one of my self-care strategies but I'll tell you that probably one of the things that 
enriches my life the most is my volunteer work. And I grew up in that whole family dynamic of 
giving back and doing community service. And then of course, Berea reinforced that. And 
sometimes it's difficult to balance family and work and volunteerism, but volunteering for me is 
a self-care strategy. It really is, because... research bears this out, but it does have mental, 
physical, and social benefits. And I do benefit from my volunteer activities. Sometimes I feel like 
I get more from it than the people that I'm working with. But I do a lot of volunteer work and 
one of the groups that I volunteer with, I'm a actually a founding member of GLSEN Bluegrass 
and it's Kentucky's only chapter of GLSEN, and GLSEN, if you're not familiar with it, is a national 
organization that's focused on building LGBTQ inclusive schools. And so you're very much 
focused on creating safe inclusive spaces in schools for our youth, so I just enjoy that work so 
much. 
And I'm also on, this is very exciting, I'm on the planning committee for Kentucky's first ever 
summer camp for LGBTQ youth. It's called Camp Beacon. And we have this amazing group of all 
volunteer folks that have come together for the cause of creating this camp, summer camp 
experience for about 25 campers, LGBTQ youth in Kentucky this summer in July. So I am 
heading up the mental health team for the camp. And so we're making sure that campers have 
mental health supports available for them during the camp. We're doing universal crisis 
planning with them before they come to camp. We're making sure that camp activities are 
trauma informed and safe and inclusive and I am just so excited. We just released our 



applications about a week ago, and we already have 20 campers that have shown an interest. 
And so we're doing a lot of fundraising and planning and coordinating now, but I'm super 
excited about that. 

Secretary Eric Friedlander: 
I was a camp director earlier in my career. Somehow I feel I've never left it. 

Vestena Robbins: 
Yeah, I feel like if you were ever a camp person that never leaves your blood- 

Secretary Eric Friedlander: 
No it doesn't. 

Vestena Robbins: 
... it's been there, yeah. So I have some other groups I work with, I'm a longstanding board 
member of the Kentucky Council for Children with Behavior Disorders. And we are a 
professional organization that supports educators who work with children with mental health 
needs, behavioral health needs, and we do a lot of professional development opportunities for 
educators and other school staff. And we do the Behavior Institute, which draws sometimes 
1400 to 2000 educators each year to a professional development organization and I've just 
started a new volunteer venture last summer. I am now on the Berea College Alumni Executive 
Council. 

Secretary Eric Friedlander: 
Oh, congratulations. 

Vestena Robbins: 
Yeah, so I'm super excited about that. It's a chance to give back to Berea. I've always given back 
financially, but now I have this opportunity to give back in a different way. I serve on the Board 
of Red Bird Mission. As I mentioned, my father's a Baptist minister and he and my mother were 
what's called home missionaries for a while and their job was to start churches and 
communities that didn't have a Baptist church. So they started one in Red Bird, and that 
happens to be where my mother's family was from. And so when the opportunity to serve on 
the Board of Red Bird Mission was provided to me, I said, "Sure, I want to be on that board." 
Because they serve my home county of Bell and then Leslie and Clay as well so they do a lot of 
amazing educational health and social services kinds of work there. They have a Christian 
school there so I am on the education committee there. And then probably one of the most fun 
things I do is I'm the official scorekeeper for my daughter's basketball team. 

Secretary Eric Friedlander: 
Excellent. 



Vestena Robbins: 
So I get to geek out on the stats for the basketball games and then help the team out as well. 

Secretary Eric Friedlander: 
Well, that's absolutely appropriate for an evaluator . 

Vestena Robbins: 
Absolutely. Who else is going to want to calculate percentages of field goal percentages or foul 
shot percentages? Plus, as a former basketball player, I love the game and I love watching the 
game. So yeah, it's perfect. 

Secretary Eric Friedlander: 
That's great. Well, I particularly appreciate your work with GLSEN and in the schools. I think kids 
who identify LGBTQIA, that these are very challenging times. We have to be the caring adults. 
And when other adults are demonstrating that they perhaps are not caring, we have to double 
down on our caring. And I like to say at the Cabinet, we talk about, “all means all y’all.” And I've 
started to work in some of my talks, we mean that at the Cabinet, not a few of you all. Not 
some of you all, not many of you all, but- 

Vestena Robbins: 
All y’all. 

Secretary Eric Friedlander: 
... here, we mean all of y’all. And so I think that that's a very important message for all of us to 
take, because even if there are things that work against that, in our big political structures and 
in communities, we within our spheres almost have to work twice as hard to make sure that the 
kids and families know that we're all a part of one community. And that's why we need to be 
welcoming and not afraid. We need to be welcoming and supportive because I think when we 
lift everybody else up, when we lift each other up, we lift all of us up. 

Vestena Robbins: 
Yep. 

Secretary Eric Friedlander: 
Thank you. 

Vestena Robbins: 
Well, and I appreciate the support, your support and the support of the Cabinet around that 
population of youth in particular, because they are at such high risk. And we know, from the 
resilience work that you support in the Cabinet, we're going to save lives by being those caring 
adults. I feel very fortunate to work in a setting that is supportive of that. Thank you for that. 



Secretary Eric Friedlander: 
Absolutely. Well, I've really enjoyed our discussion today. I hope folks that are listening in have 
found our discussion inspirational and uplifting, because that's what these are supposed to do. 
And as we get to know each other, I think that is another way that we can lift each other and 
support each other, so thank you for that. 

Vestena Robbins: 
Thank you for the opportunity. I appreciate it. I've enjoyed it. 

Secretary Eric Friedlander: 
Yeah, so tune into another podcast. We'll continue these as long as folks continue to enjoy 
them, so thank you again. 

Julianne Hatton: 
Thanks for joining us on CHFS Community, hosted by Secretary Eric Friedlander, produced by 
Julianne Hatton. Our assistant producer is Brice Mitchell with help from Jennifer Hubbard. Find 
us at chfs.ky.gov and tell all your friends about the show. Until next time, stay healthy, 
Kentucky. 
 


