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Building a 21st Century Workforce: Equity,
Trauma, Resilience and Engaged Healing

am energized to begin
2021 alongside you and

| From the y 4N
| am so proud of being your o o BUILDING A o
Commissioner. | have enjoyed Comm|SS|Oner 21st CENTURY
meeting with many of you and DCBS

learning from your experience, both personal and
professional. | want to share what | have heard from you
as concerns and issues and ensure you that those are
being considered as part of our vision, planning and
efforts to address staff equity/trauma/resilience
wellness/retention and morale and as we work to create
a 21st century DCBS.

What we have heard as areas of need:

START gets

prom|3|ng given a “promising” rating by the Title
H IV-E Prevention Services
rating from _
Clearinghouse, the federal agency
federal within the U.S. Department of Health
o and Human Services (HHS) that
CIea "nghouse evaluates programs that support

Kentucky’s Sobriety Treatment and
Recovery Teams (START) has been

Department for Community Based Services

Pay Equity: We have heard from many of you regarding
concerns associated with salaries and lack of raises. DCBS
will continue to advocate for pay raises for all staff and
address issues of equity where possible. We have formed a
work group to look at pay equity, identify gaps and address

budget requirements.
Read entire story here

START

SOBRIETY TREATMENT AND RECOVERY TEAMS

children and families in their efforts to
prevent foster care placements.
Read entire story here

DCBS Announces Its Newest Superheroes'

Commissioner Marta Miranda-Straub has
announced several new recipients of the
DCBS Superhero Award, a way for all

staff - and partners - to recognize DCBS
employees for their work serving families,
adults and children above and beyond their
job description.

Recent honorees are Corrie Hall, Tiffany
Mullis and Jessica Bowman.

Read entire story here

Corrie Hall

Tiffany Mullis and Jessica Bowman


https://drive.google.com/file/d/14ZiOULcEm8R6pXNXmY_YX26j6eFyHaph/view?usp=sharing
https://drive.google.com/file/d/1aVpoJ0QAQy2EJFlj72f2-9k6HSNKjhdo/view?usp=sharing
https://drive.google.com/file/d/1qXt9J4QglEltf7cz0e-NJUOQwE8tg8sN/view?usp=sharing
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ALL-STAFF PROFESSIONAL/PERSONAL GROWTH OPPORTUNITY

Health

SKY Program Launches for

children in OOHC

The SKY Program officially

launched on January 1, 2021.
Read entire story here

The Marriage of
Authenticity

& Resilience

. Trainer:
WOFkShOp Se.'tles DCBS Commissioner
on Building Resilience Marta Miranda-Straub

Kentucky
Register at: https://bitly/2MUTBZd

This is a voluntary professional development opportunity. However, this
is a cumulative series, so attendance to all four workshops is required.

Aousueuwrzaog
@

Primary Audience: Staff engaged in direct client care
and those who oversee their work

Save the Dates (Eastern Time)

Continuous Quality Improvemen

Thursday, Jan. 21: 2-3 p.m. Thursday, Feb. 18:
o y, Feb. 18: 2-3 p.m. . .
Foundaﬁon:.Understanding the Continuum: Body, Mind, Psyche, Spirit: Tools to Increase CQI Redesign is Under Way
From Chronic Stress to Secondary Trauma Our Resilience Muscle The DCBS Continuous Quality
ThuTrsday, l:i/‘ar:h ]8;32]3- p.n&- o Thursday, April 15: 2-3 p.m. Improvement (CQI) redesign is under
rauma Mastery: bullding Resllien Sustaining Resilience: Courageous
Individuals & Organizations Conversations & Assertiveness Training way! Please check out the CQI
Skills Frequently Asked Questions doc for
Bepariment fo TEAM :\\\\%’;ﬁ inf i
t = = Cabinet for Health and more Information.
org‘!!!.l’ ls‘le{l!g KE NTU C KY CHFS l’uut)il_y Ser\'i:‘es

See the FAQs here

Self-Care: Strong Office Friendships
Workplace friendships can help you
make the best of the time you spend
working. Many people feel more
productive when they have intense
work friendships. Others like the
comfort of casual friends. Whatever
type of friendships you develop,
keeping work friendships strong can

help your morale and productivity v

Read entire story here -

Refer a peer

Enter your peer for
doing great work!

er

Employee State Wellness Program  T-Shirt Winners Named
NOW Partnered With WebMD ONE The Division of Service Region’s Refer a

Peer” project, part of December's

The Kentucky Employees Health Plan ll'l/l}y \> We" “Holiday Advent Calendar” activities,

(KEHP) as a new provider for its recognized more than 500 staff in a
LivingWell program: WebMD ONE.  opportunities for rewards and staffwide email, and 10 staff were
offer improved personal well-being, Read entire story here Read entire story here


https://drive.google.com/file/d/1I9hRUwMR_lSLLThjJ-W-vZm3h8QsZrfY/view?usp=sharing
https://drive.google.com/file/d/1dHDGw0EZ_3uoxVUGYVayIpKDOvn3QRnZ/view?usp=sharing
https://drive.google.com/file/d/1tJ59a0oF1fva32qjRulGkYm5JWr1zRSn/view?usp=sharing
https://drive.google.com/file/d/1gVPgDcKgdIjDf3CXQ5ZsyriTCwnBoXRD/view?usp=sharing
https://drive.google.com/file/d/1qp7Yv035v3qdsJ1ry572T6xTU6BANMNs/view?usp=sharing
https://drive.google.com/file/d/1coMxZXjJC1cUoOMm_P4fCC3V_GnCb39t/view?usp=sharing

