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The Department for Medicaid Services (OMS) is issuing several reminders to all Community 
Mental Health Centers (CMHCs) regarding Michelle P. Waiver (MPW) assessments. 

1. Assessment Teams: The MAP-351 must be completed and signed by an assessment team
as outlined in 907 KAR 1:835. Michelle P. Waiver Services and reimbursement Section 1.(6)(b).
The regulation defines an assessment team as:

1. Two (2) registered nurses; or
2. One ( 1) registered nurse and one ( 1) of the following:
a. A social worker;
b. A certified psychologist with autonomous functioning;
c. A licensed psychological practitioner;
d. A licensed marriage and family therapist; or
e. A licensed professional clinical counselor.

Assessors should identify their qualifications by listing their credentials legibly after their name. 
OMS issued a memo with more information about assessor credentials on December 4, 2019. 
The memo is available at 
https://chfs.ky.gov/agencies/dms/Providerletters/cmhc 1915cassessmentmemo. pdf. 

OMS is still receiving MAP-351 forms that have been completed or signed by assessors who do 
not meet the qualifications defined in regulation. Allowing unqualified assessors to conduct 
assessments puts CMHCs at risk for recoupment. 

2. Assessment Timeliness: Per the OMS contract with CMHCs, for initial assessments, the
completed MAP-351 must be uploaded to the Medicaid Waiver Management Application
(MWMA) no later than sixty (60) days from the date the individual was allocated. For re
assessments, the completed MAP-351 should be uploaded to MWMA forty (40) days prior to the
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